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BAN THOA THUAN HOPTAC (MOU)
VE PHAI CU VA TIEP NHAN LAO PONG PI LAM VIEC THOI
VU TAT HAN QUOC GIUA SONOI VU TINH LANG SON, NUOC CONG
HOAXA HOI CHU NGHIAVIET NAM VA CHINH QUYEN THANH PHO
SANGJU, TINH GYEONGSANGBUK-DO, HAN QUOC

Piéu 1. Muc dich
Ban thoa thuan nay nham muc dich ting cuong trao dbi, hop téc gitta Chinh quyén thanh
phé Sangju, tinh Gyeongsangbuk-do, Han Qudc, va S& Noi vy tinh Lang Son nude cong
hoa X hoi Chu nghia Viét Nam(sau ddy goi 13 “hai bén”) vé phai ct, tiép nhin va cung
cap lao dong dén cac ving néng thon cua thanh phd Sangju, tinh Gyeongsangbuk-do,
Hén Quéc dé lao dong thoi vu trong linh vuc nong nghiép.
Hai bén dong y ky két Ban thoa thudn vé dua lao dong tinh Lang Son di lao dong thoi vu
tai Han Qudc véi céc ndi dung nhur sau.
Piéu 2. Cac bén ky két
1. Chinh quyén Thanh phé Sangju, tinh Gyeongsangbuk-do, Han Qudc (sau ddy goi la
“Thanh phd Sangju”)
2. S6 Noi vu Tinh Lang Son, nudc Cong hoa Xa hoi Chu nghia Viét Nam (sau day got la ““ S&
No1 vu Tinh Lang Son”)

Piéu 3. Théa thuin
1. Hai bén s hop tac va phéi hop dé thuc hién va hoan thanh thanh cong Ban théa thuan nay.
2. Hai bén cling déng gop va tham gia vao tit ca cac giai doan tir 1ap ké hoach dén phat trién
dé gi6i thiéu nguoi lao dong thdi vu nude ngoai.
3. Céc bén, nguoi su dung lao dong va nguoi lao dong thoi vu nu:oc ngoai phai tuan thu va
thuc hién diing nd1 dung ctia Ban thoa thuén nay.

Piéu 4. Nguyén tic ky két va thuc hién

Viée ky két va thuc hién Ban thoa thudn nay phai tuan thu phap luat cua Han Qudc va
nuée Cong hoa Xa hoi Chi nghia Viét Nam, ciing nhu cée diéu ude qudc té co lién quan.
Ban thoa thuan nay quy dinh céc van dé lién quan dén viée tuyén dung nguoi lao dong
tinh Lang Son, Viét Nam theo chuong trinh lao dong thot vu nude ngoai theo mua (sau
day goi 14 “Chuong trinh”) do Bo Tu phap Han Qudc trién khai.

Chuong trinh nay 13 mét dy an nguoi lao dong lam viée thoi vu ngén han theo muia trong
linh vuc nong nghiép tai thanh phd Sangju, voi thoi han dén t6i da 8 thang ké tir ngay
nhép canh.

Piéu 5. Trach nhiém ciia hai bén ky két
1. Hai bén thuc hién cac ngi dung sau
a. Hai bén phai ¢ gang nd luc hét sirc dé thuc hién nhimg ndi dung (quy dinh) da ky
két trong Ban thoa thuan nay va nhitng van dé khong duoc quy dinh trong thoa thuin
ndy s& duoc tun theo cac quy dinh phap luat ciia Han Qudc va Viét Nam



b. Xéc nhan rang thoa thuan nay khong trdi v6i luat phap, quy dinh va quy ché hién
hanh cta Han Qudc va Viét Nam.

c. Trong truong hop co tranh chp hop ddng, hai bén ky két co quyén khéi kién 1én co
quan c6 thim quyén pht hop véi phép luat hién hanh.

d. Trong truong hop vi pham phap luat cia hai qudc gia, cac co quan va c& nhan cla
hai bén c6 lién quan dén viéc thuc hién Ban Théa thuan Hop tac nay c6 thé bi ap
dung céc bién phap phap 1y theo quy dinh ctia phép ludt c6 lién quan.

e. Hai bén s€ hop tac va no luc hét strc dé giai quyét cac van dé phat sinh trong qu4
trinh thue hién.

f. Hai bén va nguoi st dung lao dong chi duoc phép yéu cau nguoi lao dong thoi vu
chi tra cac chi phi thiét yéu nhu vé may bay, kham strc khoe, chi phi hanh chinh;
khong duoc yéu cau thém céc khoan phi (phi hoa hong) khac.

g. Trong truong hop xay ra vi pham nghiém trong, mét trong hai bén ¢o thé huy bo Thoa
thuén nay.

*Vi pham nghiém trong trong trudng hop sau:

@® Truong hop mét trong hai bén 1y thac viée ky két Ban thoa thuan, tuyen chon,
phan bd lao dong cho c4 nhan hodc t6 chirc khong phai co quan chinh quyén dia
phuong, Chinh pht Trung wong hoac co quan cong.

(@ Trong truong hop yéu cau hodc thu bat ky khoan tién nao tir ngum lao dong,
Nngoai cac ch1 phi hanh chinh bét budc, lién quan dén viéc ky két thoa thuan nay
va viéc trién khai chuong trinh lao dong thot vu.

@ Truong hop ¢6 1y do chinh dang khic dit @ han ché viéc trién khai thuc hién
Chuong trinh lao dong thot vu.

h. Hai bén phai cong khai, minh bach cho nguoi lao ddng duoc biét toan b ndi dung
vé céc khoan chi phi hanh chinh va mirc phi ma nguoi lao dong phai chi tra (néu co)

2. Thanh pho Sangju phai tuin thi cac noi dung sau

a. Thue hién céc tha tuc lién quan dén viéc tiép nhan lao dong vao Han Qudc dé nguoi
lao dong c6 thé xin duoc thi thuc tir co quan dai dién ngoai giao ciia Han Qudc tai
Viét Nam.

b. Phan bd lao dong da nhap canh cho dung nguoi st dung lao dong da ky hop dong
lao dong; dong thoi thuc hién cac cong viéc hudng dn, do tao, tu van, hd trg can
thiét dé nguoi lao dong thoi vu dn dinh cude song tai Han Quoc.

¢. Kiém tra tinh trang xuét nhap canh ctia lao dong thoi vu va quén 1y tinh hinh lam viéc.

d. Ho trg phién dich, thuong Xuyén kiém tra noi & va noi lam viéc nhim glup lao dong
thich nghi nhanh chong, dong thoi tich cuc ngan chin tinh trang bo trén (cu tri bat
hop phap).

e. Pam bao nguoi sir dung lao dong ctia thanh phd Sangju tich cuc nd luc tuan thi cic
diéu kién lao dong va bao vé quyén con ngudi clia lao dong thoi vy; dong thoi thuc
hién céc bién phap dé dam bao nhimg ngudi lao dong da dugc xéc nhan 1a bi xdm
pham nhan quyén khong gép bét loi trong viéc ky hop dong , gioi thleu tai nhap canh.

f. Khi xay ra hanh vi xdm pham nhan quyén nhu bao hanh, quay rdi tinh duc, bao e
tinh dyc, nguoc dai... , phdi ngay lap tic tach nguoi lao dong khoi ddi tuong vi
pham, dong thoi thh cuc hd tro ngudi bi hai thong qua viéc khai bdo v6i co quan
chitc nang va thuc hién céc bién phép béo vé can thiét.



g.

Bao dam diy du viéc thuc hién cac didu kién lao dong ddi v6i ngudi lao dong thoi
vu theo quy dinh tai Khoan 4 cua Phu luc Thoa thun.

3. S& N¢i vu Tinh Lang Son phai tuan thi cac n¢i dung sau:

a.

b.

Pép tng ddy di céc diéu kién vé tuyén chon va phai ci lao dong thoi vu do thanh
phd Sangju dua ra.

Céc cong viée quan trong lién quan dén lao dong thoi vu nhu ky két Ban thoa thuén
(MOU), tuyén dung, tuyén chon, phai ctr lao dong phai duoc tién hanh mét cach
minh bach va cong bang, khong duoc oy thac cho ¢4 nhan hodc to chirc tur nhan
khong phai co quan chinh quyén dia phuong, chinh phi trung wong hay co quan
cong.

. Trude khi xuat canh, phai gido duc cho ngudi lao dong vé thong tin lién quan dén

chinh quyén dia phuong Han Quéc, bat loi s& gap phai néu bo trdn (cur trii bat hop

phap), ciing nhu dam bao co hoi tai nhap canh khi hoan thanh hop dong mot cach

nghiém tuc.

- T6 chie dao tao tiéng Han va budi dinh huéng trude khi xudt canh, dong thoi
tuyén truyén, gido duc vé viéc tuan thii phap luat clia ca hai nuéc cho ngudi lao
dong Viét Nam s& lam viéc tai Han Qudc theo hop dong.

- Khéng tuyén chon nhitng ngudi timg cur tri hodc 1am viée bat hop phap tai Han
Qudc; ddng thoi, ciing khéng dugc tuyén dung ngudi lao dong c6 than nhan
trong vong 4 doi da hodc dang cu trii, 1am viée bat hop phép tai Han,

d. Pam béo phai ctr lao dong thoi vu dung thoi gian nhap canh do thanh phé Sangju

yéu cau, chiu trach nhiém ve toan by thi tuc hanh chinh can thiét trude khi lao dong
nhap canh (bao gom glay phép xuit khau lao dong ctia Chinh phu Viét Nam, bao
hiém du lich, c4c yéu cau lién quan dén COVID-19, thii tyc xin visa...).

. Phai hop tac ngay ca khi thanh phd Sangju khong thé moi lao dong hodc phai hity

visa vi ly do noi bo.

Truong hop nguoi lao dong thoi vu tu ¥ rdi bé noi lam viée (luu tri bat hop phap),

Ban thoa thudn (MOU) vé viéc phéi cir va tiép nhan lao dong di 1am viéc thoi vu tai

Han Qudc gitra S¢ Noi vu tinh Lang Son, nudc Cong hoa xa hoi chii nghia Viét Nam

va Chinh quyén thanh phé Sangju, tinh Gyeongsangbuk-do, Han Qudc sé bi dinh chi

theo quy dinh ctia B Tu phap Han Qudc.

(1) Néu trén 20% nguoi lao dong do S Noi vu tinh Lang Son, Viét Nam phai cir bé tron,
tinh Lang Son, Viét Nam s¢€ bi dinh chi phdi ctr trong 1 ndm (bi han ché cap visa).

(2)Néu trén 50% ngu(‘)i lao dong thoi vu cua Viét Nam bo tron, tat ca cac dia
phuong ctia thanh phd Sangju ngimg tiép nhén tat ca lao dong cac dia phuong tai
Viét Nam trong 1 ndm (bi han ché cap visa).

(3) Néu trén 70% lao dong thoi vu ctia Viét Nam bo trén, tat ca cac dia phuong cia
thanh phd Sangju ngimg tiép nhan tit ca lao dong céc dia phuong tai Viét Nam
trong 3 ndm (bi han ché cép visa).

. HG tro thong tin lién lac cta thanh phé Sangju bang cach xdy dung céc kénh lién

lac voi ngudi lao dong thoi vu dé ngan chin tinh trang bo tron; trong truong hop c¢6
nguoi bo tron, can van dong gia dinh khuyén nhu tu nguyén vé nudc va ctr can bo
dia phuong phdi hop ho trg vé nude.



h. Phdi hop tich cuc dé dam bao nguoi lao dong quay vé nuéc ngay sau khi két thuc

hop ddng thoi vu, nhdm ngan chan thiét hai cho nong ho Han Quoc do tinh trang bé
tron

1. Gido duc nguoi lao dong phai bdi thuong thiét hai cho ch str dung lao dong trudc

khi xuit canh, néu c6 0ay ra ton that tai san do 16i ctia ngudi lao dong.

j. Ngay lap tire dua nguoi lao dong vé nudc trong truong hop vice lao dong thoi vu bi

cham dut do 161 ctia nguoi lao dong (khong phai 16i cua ngudi st dung lao dong).

. Uu tién tuyén chon lai nguoi lao dong thoi vu da duge thanh phd Sangju x4c nhan

gidi thicu tai nhap canh trong dot tiép theo.

. Déi voi ngum lao dong thoi vu 12 nan nhén bi xdm pham nhan quyen trong qua

trinh tham gia chuong trinh, néu thanh phd Sangju c6 yéu cau gioi thiéu tai nhap
canh hoic tiép tuc tham gia chuong trinh, S¢ Noi vu tinh Lang Son phai hop tac,
khong duoc han ché viéc xuét canh ctia nguoi lao dong do.

Diéu 6. Diéu khoan thi hanh

1.

2.

Ban thda thuin nay co hiéu luc trong thoi han 2 ndm ké tir ngdy c6 chit ky ctia dai dién
hai bén ky két.

Néu Chinh pha Han Quoc khong xac dinh Lang Son 1 dia phuong (hodc quoc gia) bi
ap dung bién phap ché tai do tinh trang lao dong bo tron va khong c6 y kién phéan doi
tir hai bén, thi Ban thoa thuén s€ duoc tu dong gia han hing nam. Trong truong hop
mot bén mudn chim dirt hodc stra doi thoa thudn, phai thong bao trudc it nhat 3 thang,
. Trong qué trinh thuc hién thoa thuan, néu phat sinh kho khin, hai bén s& phdi hop de
diéu chinh (sua d6i) cac ndi dung phut hop véi quy dinh phap luét va tinh hinh' thuc té
cua hai quoc gia.

Ban thoa thuén nay dugc ky két tai thinh phé Sangju, tinh Gyeongsangbuk-do, Han
Quéc Vao ngéy#théng 4 nam 2026 va tai tinh Lang Son, nudc Cong hoa Xa hoi Chu
nghia Viét Nam, vao ngay27thang#nam 2026.

Ban thda thuén dugc 1ap thanh 02 ban ¢o gia tri phap 1y nhu nhau bang tiéng Anh, tiéng
Han va tleng Viét. Mdi bén gur 01 ban. Trong truong hop ¢O su khac biét trong céach
hiéu, ban tiéng Anh s& dugc coi la cin clr chuédn dé dién giai.

Ngay-27 thang nim 2026

Pai dién S6'Noi Vu tinh Lang Son, Pai dién Chinh quyén Thanh phé Sangju,
Viét Nam tinh Gyeongsangbuk-do, Han Quoc
., o Quyén Thi treéng thanh pho Sangju
Giam Doc So Y o
Pho Thi truong

Hoang Thi Hién Oh Sang Cheol
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(Binh kém: 01 ban Phu luc Thoa thuén)



[Phu luc] Thoa thuan Phu luc
PIEU KIEN TUYEN CHON VA PHAI CU LAO PONG

1. Céc bén ky két Ban thoa thuin (MOU)

a. Thanh phé Sangju, tinh Gyeongsangbuk-do, Han Qudc
- Bia chi: 223, Sangsan-ro, Sangju-si, Gyeongsangbuk-do, Han Qudc
- Co quan chti quan: Phong Chinh sach Dén s6
- Lién hé: +82 54-537-7137, Fax/Email: akf0329@korea.kr

b. S6 N6i vu Tinh Lang Son, nude Cong hoa Xa hoi Chu nghia Viét Nam
- Dia chi: S6 4, dudng Quang Trung, Phudng Lirong Van Tri, tinh Lang Son
- Co quan chtl quan: Phong Lao dong, viéc 1am - Bao hiém x4 hoi
- Lién hé: +84 2053812110, Fax/Email: sonoivulangson.gov(@gmail.com
% Ghi 16 dia phuong cu thé duoc ty quyén phai cir lao dong khi ky két Ban thoa thuan

(MOU) véi chinh quyén trung wrong nudc ngoai.

2. Poi twgng va tiéu chuén tuyén chon

a. Doi twong tuyén chon: Nguoi da cu tri hop phap tai tinh Lang Son tir 12 thang tinh tir
ngay duoc co quan c6 tham quyén ctia Viét Nam cong nhan noi cu trd, ¢6 ste khoe tt va
khong bi han ché xuét canh.

b. D9 tubi: Nam, nit tir 41 25 tudi dén dudi 45 tudi, tinh tir ngay xin cap ﬂ]l thuc (Vlsa)

c. Nghé nghiép: Nguoi lao dong trong linh vuc néng nghiép (phai ndp gidy o chimg minh
d4 tham gia san xudt nong nghiép).

d. C6 gia dinh phu thudc va dugc 2 nguoi ¢6 uy tin tai dia phuong bao 1anh (khong thu phi
bao lanh).

e. Ddi tuong khong ap dung: Nguoi ¢6 tién an, tién su; nguoi di timg cu tri bat hop phap
tal Han Quéc hodc da vi pham phép luét trong thoi gian lao dong, hoc tap, sinh séng tai
Han Qudc trude do; nguoi bi nhidm bénh lao, ngudi sir dung ma tly, nguoi dang mang
thai, nguoi sinh con trong vong mot nam (12 thang) va nguoi khuyét tat.

f. Nguoi duge chon 1am lao dong thoi vu phai tham gia bao hiém du lich trong sudt thoi

gian tir khi xuét canh dén khi vé nudc.

g. Ngudi lao dong phéi tur chi tra cac chi phi can thiét trude khi xudt canh, bao gdm: chi phi
tham gia dao tao co ban do phia Viét Nam truc tiép 6 chirc (vin hoa, phdp ludt, an toan
lao dong, tiéng Han...), chi phi cip Gidy chimg nhin khong tién 4n tién su, 16 phi ho chiéu
va visa, chi phi khdm sirc khde v cac chi phi hanh chinh bét budc khac.

3. SO lwong va thoi diém phai cir
a. SO luong phai ctr: khoang ..... ngudi/ndm (sb luong lao dong phai ctr duoc quyét dinh
trén co s¢ thoa thuén gitta hai bén).
b. Thoi diém phéi ctr: theo yéu clu ca thanh phd Sangju, vao nira ddu nam (tir thang 1 ~
thang 6) hogc nira cudi nam (tir thang 7 ~ thang 12)



4. Diéu kién lao dong

a. Thoi han hop dong lao dong t6i da 8 thang ké tir ngay nhp canh (visa E-8).

b. Tra luong
- Luong dugc chi tra 1 lan/thang va khéng thip hon mue Iwong t6i thiéu nam ciia Han

Quoc.
% Bao dam luong cho it nhét 35 giovtudn: Tong sb gid lam viée x mirc lwong t6i thicu
theo gio dugc quy dinh hang ndm (nam 2026: 10,320 KRW/gio).

- Luong dugc chuyen vao tai khoan ngén hang mang t€n chinh ngudi lao dong va tinh
tir ngay bét dau 1am viéc tai h¢ gia dinh dugc phan bo.

- Truong hop ¢6 théa thuan vé lam thém gio hodc lam viée ngay nghi, chu st dung lao
dong phai tra muc lvong khéng thap hon mire Iwong t6i thiéu theo gid.

c. Thot glan lam viéc, nghi ngot, ngay nghi
- Thot glan lam viée 7~8 gio/ngay, co thé thoa thuén trong pham vi t6i da 10 gio/ngay.

- Thoi gian nghi (nhu &n udng) khéng tinh vao gid [am viée, v6i ca 1am tir 4 gio trd 1én
phai bd tri nghi it nhat 30 phut
> Thot gian &n uong tinh vao thoi gian nghi, néu 1am viéc trén 8 gidvngay thi nghi 1 gio.

- Bao dam it nhét 4 ngay nghi/thdng. Néu lam viéc vao ngay nghi theo thoa thuan, s&
duoc b tri nghi bu hodc tra lwong lam thém gid twong tng.

d. An ¢ va diéu kién sinh hoat
- Chu sur dung lao dong phai cung cap chd & dam bao diéu kién sinh hoat thich hop.

- Loai trir nhimg noi khong phu hop dé & nhu nha kinh, chd ¢ phéi trang bi thiét bisuoi/
]am mét, tim nudc néng, khoa an toan bén trong, binh chita chay.

- Nguoi lao dong gdy thi€t hai tai san cua chu (nha, ni that, do dién tir...) do 16 c4 nhan,
phai boi thudng trude khi xuét canh.

- Phai ghi r6 muc khau trir chi phi an, & trong hop dong lao dong. Néu co thoa thuan
bang van ban vé viéc khau trir chi phi &n, & voi nguoi lao dong, nguoi str dung lao
dong duoc phép khau triy tryc tiép tir wong hang thang.

e. Chi phi di lai
- Nguoi lao dong tu chi tra vé may bay khir hoi.

- Thanh pho Sangju hd tro di chuyén tir san bay ndi dia dén thanh phd Sangju khi nhap
canh/xuét canh.

f. Bdo hiém
- Ngudi str dung lao dong bat budc phai ding ky bao hiém boi thudng tai nan lao dong

cho ngudi lao dong trude khi ngudi lao dong bt dau lam viéc.

- Nguoi lao dong bt budc phai mua bao hiém du lich truéc khi nhap canh vao Han
Qudc va tham gia bao hiém tai nan c4 nhan sau khi nhap canh vao Han Qudc theo quy
dinh.

g. Truong hgp ngudi lao dong tir vong khi dang lam viéc, vi€c dua thi hai, di vét va tai san
ca nhan ve Viet Nam s€ dugc giai quyet trén co sO ph01 hop gitta Pai st quan Vi¢t Nam
tai Han Quoc thanh phd Sangju va S& Noi vu tinh Lang Son.

h. Thanh phd Sangju phai x Iy ngay truong hop nguoi sir dung lao dong c6 hanh vi doi xtr
bit cong hodc ng luong, néu nguoi s dung lao dong khong khic phuc, thanh phd Sangju
sé tién hanh bién phap phap Iy dé bao vé quyén loi nguoi lao dong.

i. Nguoi lao dong chi dugc phép lam viéc tai co s cua chu sir dung lao dong da ky hop
dong.

j. Chém dut hop dong trong thoi gian 1am vide



Trong trudng hop ngudi lao dong mic bénh khong dugc ghi trong gidy khdm stic khoe nop
khi xin thi thue, gdy anh hudng nghi€ém trong dén cong viéc, hodc tu y 101 khéi noi lam viéc
tr 5 ngay tr 1én ma khong béo cdo, hodc lo 1a cong viée va bi chu st dung lao dong canh
co tir 3 1an tro 1én, thi chinh quyén thanh phd Sangju, sau khi x4c minh s viée, c6 thé dua
nguoi lao déng d6 vé nudc.

- Truong hop hop ddng bi chdm dit khong do 18i clia ngudi lao dong, nguoi lao dong
c6 thé duogc bb tri sang noi 1am viée khéc (sau khi duogc co quan xuat nhap canh Han
Quéc cho phep).

- Truong hop chdm diit hop dong do 15i ctia ngudi lao dong, nguoi lao dong phai boi
thuong thiét hai cho ngudi st dung lao dong va tur chiu chi phi vé nudc.

- Truong hop | bt kha khang (thién tai, chién tranh, tham hoa, nguoi st dung lao dong
phé san...) dan dén viéc chim dut hop dong va Xuét canh, chi phi vé nude s& do ngudi
str dung lao dong va nguoi lao dong thoa thuan, dong thoi thanh phd Sangju va S¢ Noi
vu tinh Lang Son s& xem xét hd tro' ngudi lao dong theo quy dinh phép Iuét.

k. Ngudi lao dong pham t0i trong thoi gian luu tr, s& bi t6 cao va xtr Iy theo phap luat Han

Quoc

1. Céc van dé khong dugc quy dinh trong hop dong lao dong hodc ban thoa thuan ny sé
duoc 4p dung theo Luat Lao dong Han Qudc.

5. Nhap canh va xuét canh

a. Nguoi lao dong thoi vu phai nhap canh/xuat canh theo doan, khong cho phép nhap cénh
c4 nhan.

b. Ngay ca khi dugc thanh phd Sangju moi,  nguoi lao dong van c6 thé bi tir chdi cp G1ay
chimg nhén cAp thi thue hoac xét duyét cap thi thue, hodc bi tir chéi nhap canh trong qua
trinh kiém tra nhap canh.

C. Trong truong horp hop dong lao /dong bi chdm dut do 18i ciia ngudi lao dong thoi vu,
nguoi lao dong co thé bi budc xuat canh bat ké thoi han hop dong
- Lbi cua ngudi lao dong: nghi viéc khong phép, tu ¥ bo viée, can trd cong viée, khai

man kinh nghiém, khéng tuén thti quy dinh hgp ly cia ngudi st dung lao dong, va cac
hanh vi khac bi coi la Iy do ky ludt hoac sa thai theo quy dinh phép luat lao dong va tap

quan xa hou. .
Ngay %9 thang4/nam 2026
Dai dién Sé Noi Vu tinh Lang Son, Pai dién Chinh quyén Thanh pho Sangju,
Viét Nam tinh Gyeongsangbuk-do, Han Quoc
., £ s Quyen Thi truémg thanh pho Sangju
Giam Doc So Phé Thi trudng

Hoang Thi Hién Oh Sang Cheol
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BAN THOA THUAN HOP TAC (MOU)
VE PHAI CU VA TIEP NHAN LAO PONG DI LAM VIEC THOI
VU TATHAN QUOC GIU'A CHINH QUYEN THANH PHO SANGJU, TINH
GYEONGSANGBUK-DO, HAN QUOC VA SO NOI VU TINH LANG SON,
NUGC CONG HOAXA HOI CHU NGHIAVIET NAM

Diéu 1. Muc dich
Ban théa thuan nay nhim muc dich ting cucmg trao doi, hop tac gitta Chinh quyén thanh
phé Sangju, tinh Gyeongsangbuk-do, Han Qudc va S& Noi vu tinh Lang Son, nudc cong
hoa Xa hoi Chu nghfa Viét Nam(sau ddy goi 1a “hai bén”) vé phéi ct, tiép nhan va cung
cap lao dong dén céc viing nong thon ctia thanh phd Sangju, tinh Gyeongsangbuk-do,
Hén Qubc dé lao dong thoi vu trong linh vire ndng nghiép.
Hai bén dong y ky két Ban thoa thuan vé dua lao dong tinh Lang Son di lao dong thoi vu
tai Han Quéc véi cac ndi dung nhur sau.
Diéu 2. Cac bén ky két
1. Chinh quyén Thanh phé Sangju, tinh Gyeongsangbuk-do, Han Qudc (sau day goi la
“Thanh phd Sangju”)
2. S6'N6i vu Tinh Lang Son, nude Cong hoa Xa hoi Chu nghia Viét Nam (sau day goi 1a “ S&
Noi vu Tinh Lang Son”)

Piéu 3. Théa thuin
1. Hai bén s& hop téc va phdi hop dé thuc hién va hoan thanh thanh cong Ban thoa thudn nay.
2. Hai bén cling déng gop va tham gia vio tit ca céc giai doan tir 1ap ké hoach dén phat trién
dé gi6i thiéu nguoi lao dong thoi vu nude ngoai.
3. Céc bén, nguoi str dung lao dong va nguoi lao dong thoi vu nudc ngoai phai tuan thu va
thuc hién ding ndi dung cua Ban théa thuan nay.

Dicu 4. Nguyen tic ky két va thuc hién

Viéc ky két va thuc hién Ban thoa thudn nay phai tuan thu phap luat cua Han Quéc va
nudc Cong hoa Xa hdi Chu nghia Vlet Nam, ciing nhu cac diéu uoc qudc té co lién quan.
Ban thoa thuan niy quy dinh cic van dé lién quan dén viéc tuyén dung nguoi lao dong
tinh Lang Son, Viét Nam theo chuong trinh lao dong thoi vu nude ngoai theo mua (sau
day goi 1a “Chuong trinh™) do B Tu phap Han Qudc trién khai.

Chuong trinh nay 1 mot du 4n nguoi lao dong lam viée thoi vu ngén han theo mua trong
[inh virc nong nghiép tai thanh phd Sangju, voi thoi han dén t5i da 8 thang ké tir ngay
nhdp canh.

Piéu 5. Trach nhiém ciia hai bén ky két
1. Hai bén thuc hién cac ngi dung sau
a. Hai bén phai ¢ ging nd Iuc hét stic dé thuc hién nhiing ndi dung (quy dinh) da ky
két trong Ban thoa thuan ndy va nhiing vin dé khong duoc quy dinh trong thoa thuan
ndy sé duoc tuan theo céc quy dinh phap ludt ctiia Han Qudc va Viét Nam



b. X4c nhén rang thoa thuan nay khong trdi voi ludt phap, quy dinh va quy ché hién
hanh ctia Han Qudc va Viét Nam.

c. Trong truong hop c6 tranh chip hop dong, hai bén ky két ¢6 quyén khai kién lén co
quan ¢6 thAm quyén pht hop véi phép luat hién hanh.

d. Trong truong hop vi pham phép ludt clia hai quic gia, cac co quan va c4 nhan clia
hai bén ¢6 lién quan dén viéc thuc hién Ban Thoa thudn Hop tac ndy c6 thé bi 4p
dung cac bién phap phap ly theo quy dinh cia phap ludt co lién quan.

e. Hai bén s& hop tac va nd luc hét sic dé giai quyét céc van dé phat sinh trong qua
trinh thuc hién.

f. Hai bén va nguoi st dung lao dong chi dugc phép yéu cau nguoi lao dong thoi vu
chi tra cac chi phi thiét yéu nhu vé méay bay, kham sirc khoe, chi phi hanh chinh;
khong duoc yéu cau thém céc khoan phi (phi hoa hong) khac.

g. Trong truong hop xay ra vi pham nghiém trong, mét trong hai bén ¢6 thé hay bé Thoa
thuan nay.

*Vi pham nghiém trong trong trudng hop sau:
® Truong hop mdt trong hai bén ty thac viée ky két Ban thoa thuan, tuyen chon

phan bd lao dong cho ¢4 nhan hoic to chirc khong phai co quan chinh quyen dia
phuong, Chinh pht Trung wong hodc co quan cong.

@ Trong trudng hop yéu cau hoic thu bat ky khoan tién nao tir ngudi lao dong,
ngoai cac chi phi hanh chinh bét budc, lién quan dén viéc ky két thoa thuan nay
va viéc trién khai chuong trinh lao dong thoi vu.

® Trudng hop c6 1y do chinh dang khic du dé han ché viée trién khai thuc hién
Chuong trinh lao dong thoi vu.

h. Hai bén phai cong khai, minh bach cho nguoi lao dong duoc biét toan bd ndi dung
vé cac khoan chi phi hanh chinh va mic phi ma nguoi lao dong phai chi tra (néu c6)

2. Thanh phd Sangju phai tuan thii cic ndi dung sau

a. Thuc hién c4c tha tuc lién quan dén viée tiép nhan lao dong vao Han Québc dé nguoi
lao d6ng c6 thé xin duoc thi thyc tir co quan dai dién ngoai giao ciia Han Qudc tai
Viét Nam.

b. Phan b6 lao dong da nhap canh cho ding ngudi sir dung lao dong da ky hop dong
lao dong; dong thoi thuc hién cac cong viée huong dén, dao tao, tw van, hd tro can
thiét & nguoi lao dong thoi vu 6n dinh cude song tai Han Qudc.

c. Kiém tra tinh trang xut nhap canh ctia lao dong thoi vu va quan 1y tinh hinh lam viéc.

d. Hd tro phién dich, thudng xuyén kiém tra noi & va noi lam viéc nham gitip lao dong
thich nghi nhanh chéng, dong thoi tich cuc ngan chin tinh trang bo tron (cu tri bét
hop phap).

e. bam bao nguoi sir dung lao dong cua thanh phd Sangju tich cuc nd luc tun thi cac
diéu kién lao dong va bao vé quyén con ngudi clia lao dong thoi vu; dong thai thuc
hién cac bién phap dé dam bao nhimg nguoi lao dong di dugc x4c nhan 13 bj xdm
pham nhan quyén khong gép bét loi trong viée ky hop dong, gi6i thiéu tai nhap canh.

f. Khi xay ra hanh vi xdm pham nhan quyén nhu bao hanh, qudy rdi tinh duc, bao lyc
tinh duc, nguoc déi... , phai ngay 1ap tic tdch nguoi lao dong khéi ddi tuong vi
pham, ddng thoi tich cuc hé tro nguoi bi hai thong qua viée khai bdo véi co quan
chire ning va thyc hién céc bién phép bao vé can thiét.



g.

Bao dam déy da viée thyc hién cac diéu kién lao dong dbi voi nguoi lao dong thoi
vu theo quy dinh tai Khoan 4 cua Phu luc Théa thuan.

3. S& Noi vu Tinh Lang Son phai tuan thi cac noi dung sau:

a.

b.

Dép tmg day di cac dicu kién vé tuyén chon va phai cir lao dong thoi vu do thanh
phd Sangju dua ra.

C4c cong viéc quan trong lién quan dén lao dong thoi vu nhu ky két Ban thoa thudn
(MOU), tuyén dung, tuyén chon, phai cir lao dong phai dugc tién hanh mot cach
minh bach va cong bing, khong dugc ty thac cho ¢4 nhan hodc t6 chirc tu nhan
khong phai co quan chinh quyén dia phuong, chinh phu trung wong hay co quan
cong.

. Truéc khi xuat canh, phai gido duc cho ngudi lao dong Ve thong tin lién quan dén

chinh quyén dia phuong Han Qudc, bét loi s& gip phai néu b6 trén (cu tra bt hop

phap), cling nhur dam bao co hoi tai nhap canh khi hoan thanh hop déng mot cach

nghiém tuc.

- T6 chiic dao tao tiéng Han va budi dinh hudng true khi xudt canh, dong thoi
tuyén truyén, gido duc vé viéc tuan thii phap ludt ctia ca hai nudc cho ngudi lao
dong Viét Nam s& lam viéc tai Han Quéc theo hop dong.

- Khong tuyén chon nhiimg nguoi timg cu tr hodc lam viée bt hop phép tai Han
Qudc; dong thoi, ciing khong duoc tuyén dung ngudi lao dong c6 than nhan
trong vong 4 doi d4 hodc dang cu tri, 1am viée bat hop phép tai Han.

. Dam bao phai cir lao dong thoi vu ding thdi gian nhap canh do thanh phd Sangju

yéu cau, chiu trach nhiém vé toan bd thii tuc hanh chinh can thiét trude khi lao dong
nhdp canh (bao gdm gidy phép xuat khau lao dong ctia Chinh phu Viét Nam, bao
hiém du lich, cac yéu cau lién quan dén COVID-19, thu tuc xin visa...).

. Phai hop tac ngay ca khi thanh phd Sangju khéng thé moi lao dong hoic phai hity

visa vi ly do noi bg.

Truong hop ngudi lao dong thoi vu tur ¥ rdi bo noi 1am viée (luu tra bat hop phap),

Ban thoa thuan (MOU) vé viéc phéi cir va tiép nhan lao dong di lam viéc thoi vu tai

Han Quéc gifta S& N1 vu tinh Lang Son, nudc Cong hoa xa hoi chi nghia Viét Nam

va Chinh quyén thanh phé Sangju, tinh Gyeongsangbuk-do, Han Quéc s& bi dinh chi

theo quy dinh ctia Bo Tu phép Han Qudc.

(1) Néu trén 20% nguoi lao dong do S& Noi vu tinh Lang Son, Viét Nam phai cir bo trbn,
tinh Lang Son, Viét Nam s& bi dinh chi phéi cir trong 1 nam (bi han ché cép visa).

) Néu trén 50% ngudi lao dong thoi vu ctiia Viét Nam bd tron, tat ca cac dia
phuong cuia thanh phd Sangju ngimg tiép nhén tit ca lao dong cac dia phuong tai
Viét Nam trong 1 nam (bi han ché cap visa).

(3) Néu trén 70% lao dong thoi vu cta Viét Nam b6 tron, tit ca céc dia phuong cua
thanh phd Sangju ngimg tiép nhan tit ca lao dong céc dia phuong tai Viét Nam
trong 3 nam (bi han ché cap visa).

. H tro thong tin lién lac ctia thanh phd Sangju bang cach x4y dung cac kénh lién

lac véi nguoi lao dong thoi vu dé ngin chan tinh trang b6 tron; trong truong hop co
nguoi bo tron, can van dong gia dinh khuyén nhu tu nguyén vé nudc va cir can bo
dia phuong phdi hop hd trg vé nudc.



h. Phéi hop tich cuc dé dam bao nguoi lao dong quay vé nudc ngay sau khi két thuc

hop ddng thoi vu, nhdm ngan chan thiét hai cho néng hd Han Quéc do tinh trang bo
tron

.. Gido dyc nguoi lao dong phai boi thuong thi€t hai cho chu st dung lao dong trude

khi xuét canh, néu c6 gdy ra ton that tai san do 16i ctia nguoi lao dong.

i. Ngay lap tirc dua ngudi lao dong vé nudc trong truong hop viée lao dong thoi vu bi

cham dut do 16i ctia ngudi lao dong (khong phai 16i ciia nguoi sir dung lao dong).

. Uu tién tuyén chon lai ngudi lao dong thoi vu da dugc thanh phé Sangju xac nhan

gioi thiéu tai nhap canh trong dot tiép theo.

. Ddi véi ngum lao dong thoi vu 1a nan nhén bi xdm pham nhén quyén trong qua

trinh tham gia chuong trinh, néu thanh phé Sangju ¢6 yéu cau gidi thiéu tai nhap
canh hodc tlep tuc tham gia chuong trinh, So N6i vu tinh Lang Son phai hgp téc,
khong dugc han che viée xuat canh ctia nguoi lao dong do.

Diéu 6. Didu khoin thi hanh

1

2.

. Ban thoa thuan nay c6 hi¢u luc trong thoi han 2 ndm ké tir ngay co chit ky cua dai dién
hai bén ky két.
Néu Chinh phu Han Quoc khong xac dinh Lang Son la dia phuong (hoac quoc gia) bi
ap dung bién phap ché tai do tinh trang lao dong bo tron va khéng c6 ¥ kién phan déi
ttr hai bén, thi Ban thoa thuan s€ duoc tu dong gia han hing nam. Trong truong hop
mot bén mubn cham dut hodc stra dbi thoa thuén, phai thong bao trudc it nhit 3 thang,
. Trong qua trinh thyc hién théa thuén, néu phat sinh kho khén, hai bén s& phéi hop de
diéu chinh (stra d61) cac ndi dung pht hop véi quy dinh phép luét va tinh hinh thuc té
cua hai quoc gia.

Ban thoa thuan nay duoc ky két tai thanh phd Sangju, tinh Gyeongsangbuk-do, Han
Qudc, vao nge‘lyz)’théno & nam 2026 va tai tinh Lang Son, nuéc Cong hoa Xa hoi Chu
nghia Viét Nam, vao ngay27thang#nam 2026.

Ban thoa thuan dugc 1ap thanh 02 ban c6 gia tri phap ly nhw nhau bang tiéng Anh, tiéng
Han va tleng Viét. Mdi bén gitr 01 ban. Trong truong hop co su khac biét trong cach
hiéu, ban tiéng Anh s& duoc coi 14 can ¢t chudn dé dién giai.

Ngay=F thing ¢nidm 2026
Dai dién Chinh quyén Thanh pho Sangju, Pai dién S¢'Noi Vu tinh Lang Son,
tinh Gyeongsangbuk-do, Han Quoc Viét Nam

Quyén Thi truéng thanh phé Sangju

Phé Thi truomg Giam Doc S¢
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(Pinh kem: 01 ban Phu luc Thoa thuan)



[Phu luc] Thoa thuan Phu luc
PIEU KIEN TUYEN CHON VA PHAI CU' LAO PONG

1. C4c bén ky két Ban théa thuan (MOU)

a. Thanh phd Sangju, tinh Gyeongsangbuk-do, Han Quéc
- Dia chi: 223, Sangsan-ro, Sangju-si, Gyeongsangbuk-do, Han Quéc
- Co quan chu quan: Phong Chinh sach Dan sb
- Lién hé: +82 54-537-7137, Fax/Email: akf0329@korea.kr

b. S& Ndi vu Tinh Lang Son, nudc Cong hoa Xa hoi Chi nghia Viét Nam
- Bia chi: S6 4, duong Quang Trung, Phuong Liong Van Tri, tinh Lang Son
- Co quan chu quan: Phong Lao dong, viéc 1am - Bao hiém xa hoi
- Lién hé: +84 2053812110, Fax/Email: sonoivulangson.gov(@gmail.com
5 Ghi rd dia phuong cu thé duge ty quyén phai cir lao dong khi ky két Ban thoa thuan

(MOU) v¢i chinh quyén trung trong nudc ngoai.

2. Déi twgng va tiéu chuan tuyén chon
a. Pbi tuong tuyén chon: Ngudi d cur trii hop phép tai tinh Lang Son tir 12 thang tinh tir
ngay dugc co quan co thAm quyén ciia Viét Nam cong nhan noi cu trd, ¢6 stre khoe tot va
khong bi han ché xuét canh.

b. PO tudi: Nam, nit tir dt 25 tudi dén dudi 45 tudi, tinh tir ngay xin cap thi thuc (Visa).

c. Nghé nghiép: Nguoi lao dong trong linh virc ndng nghiép (phai ndp gidy to chimg minh

da tham gia san xuét nong nghiép).
d. C6 gia dinh phu thudc va dugc 2 nguoi co uy tin tai dia phuong bao lanh (khong thu phi
bao lanh). ,

e. Dbi tuong khong 4p dung: Nguoi ¢6 tién 4n, tién sw; nguoi di timg cur tri bt hop phap
tai Han Qudc hodc d3 vi pham phép luat trong thdi gian lao dong, hoc tap, sinh sbng tai
Han Qudc trude do; ngudi bi nhiém bénh lao, nguoi st dung ma tiy, nguoi dang mang
thai, nguoi sinh con trong vong mét nam (12 thang) va nguoi khuyét tat.

f. Nguoi duge chon lam lao dong thoi vu phai tham gia bao hiém du lich trong sudt thoi
gian tir khi xuét canh dén khi vé nuoc.

g. Nguoi lao dong phai tu chi tra cac chi phi can thiét trude khi xuét canh, bao gom: chi phi
tham gia dao tao co ban do phia Viét Nam truc tiép t6 chirc (vin hoa, phép ludt, an toan
lao dong, tiéng Han...), chi phi cap Gidy chimg nhan khong tién an tién su, 16 phi ho chiéu
va visa, chi phi kham strc khée va cac chi phi hanh chinh bit budc khac.

3. S6 lwgng va thoi diém phai cir
a. SO luong phai ctr: khoang ..... ngudi/ndm (s6 luong lao dong phéi cir duge quyét dinh
trén co so thoa thuan gitra hai bén).
b. Thoi diém phéi cir: theo yéu ciu ciia thanh phd Sangju, vao nira ddu nam (tr thang 1 ~
thang 6) hoac nura cudi nam (tir thang 7 ~ thang 12)



4. Piéu kién lao dong

a. Thoi han hgp dong lao dong tdi da 8 thang ké tir ngay nhép canh (visa E-8).

b. Tra luong
- Luong duge chi trd 1 lan/thang va khong thap hon murc luong t6i thiéu nam cta Han

Quodc.
% Bao dam luong cho it nhat 35 gidvtun: Tong sb gior [am viée x mue luong t6i thidu
theo git dugc quy dinh hang ndm (ndm 2026: 10,320 KRW/gio).

- Luong dugc chuyen vao tai khoan ngan hang mang tén chinh nguoi lao dong va tinh
tlr ngay bét dau 1am viéc tai h¢ gia dinh dugc phan bo.

- Trudng hop c6 théa thuan vé lam thém gio hodc lam viéc ngay nghi, cht sir dung lao
dong phai trd mirc luong khéng thap hon mue lwong tbi thiéu theo gio.

c. Thoi glan lam viéc, nghi ngoi, ngay nghi
- Thoi gian lam viéc 7~8 gio/ngay, c6 thé thoa thuan trong pham vi tdi da 10 gio/ngay.

- Thoi gian nghi (nhu dn udng) khéng tinh vao gios lam viée, véi ca lam tir 4 gio trg [én
phai bd tri nghi it nhat 30 phut.
> Thot gian &n uong tinh vao thoi gian nghi, néu lam viéc trén 8 gid/ngay thi nghi 1 gid.

- Bao dam it nhit 4 ngay nghi/thang. Néu lam viéc vao ngay nghi theo thda thuan, s¢
duoe bd tri nghi bu hoac tra luong lam thém gid tuong img.

d. An & va diéu kién sinh hoat
- Chu st dung lao dong phai cung cip chd & dam bao diéu kién sinh hoat thich hop.

- Loai trir nhimg noi khong phtt hop dé ¢ nhu nha kinh, chd & phai trang bi thiét bisuoi/
Jam mét, tim nude nong, khoa an toan bén trong, binh chita chay.

- Nguoi lao dong gdy thiét hai tai san cua chi (nha, ni that, do dién tir...) do 161 c4 nhan,
phai boi thuong trude khi xudt canh.

- Phai ghi 16 murc khau trir chi phi an, & trong hop dong lao dong. Néu co thoa thuin
bing van ban vé viéc khau trir chi phi an, & voi nguoi lao dong, ngudi st dung lao
dong duoc phép khau trir truc tiép tir luong hang thang.

e. Chi phi di lai
- Ngudi lao dong tu chi tra vé may bay kha hoi.

- Thanh pho Sangju hd trg di chuyén tir san bay ndi dia dén thanh phd Sangju khi nhap
canh/xuit canh.

f. Béo hiém
- Ngudi str dung lao dong bét bude phai dang ky bao hiém bdi thuong tai nan lao dong

cho nguoi lao dong trude khi nguoi lao dong bit d4u 1am viéc.

- Nguoi lao dong bt budc phai mua bao hiém du lich tru6e khi nhap canh vao Han
Quéc va tham gia bao hiém tai nan ca nhan sau khi nhap canh vao Han Quéc theo quy
dinh.

Truong hop ngudi lao dong tir vong khi dang lam viée, viéc dua thi hai, di vat va tai san

ca nhan vé Viét Nam s€ duoc gidi quyet trén co s& phdi hop gifta Dai str quan Viét Nam

tai Han Quoc thanh phd Sangju va S& Noi vy tinh Lang Son.

h. Thanh phé Sangju phai xtr 1y ngay truong hop nguoi stt dung lao dong 6 hanh vi ddi xtr
bét cong hogc ng luong, néu nguoi sir dung lao dong khong khic phuc, thanh phd Sangju
sé tién hanh bién phap phap ly dé bao vé quyén lgi nguoi lao dong,

1. Nguoi lao dong chi duge phép lam viée tai co s¢ ctia chu st dung lao dong da ky hop
dong

j. Cham dirt hop dong trong thoi gian 1am viée



Trong truomg hop ngudi lao déng mic bénh khong duge ghi trong gidy kham stic khoe nop
khi xin thi thyc, gdy anh huéng nghiém trong dén cong viée, hodc tir ¥ roi khoi noi lam viée
tir 5 ngay tro 1én ma khong bao cao, hodc lo 1a cong viée va bi chu sir dung lao dong canh
cao tir 3 1an tro lén, thi chinh quyén thanh phd Sangju, sau khi x4c minh sy viéc, c6 thé dua
nguoi lao dong d6 vé nudc.

- Truong hop hop ddng bi cham dirt khong do 13i ctia ngudi lao dong, nguoi lao dong
c6 thé dugc bd tri sang noi lam viée khac (sau khi dugce co quan xuat nhdp canh Han
Qudc cho phep).

- Truong hop chdm dit hop dong do 161 ctia ngudi lao dong , nguoi lao dong phai boi
thuong thiét hai cho ngudi sir dung lao dong va tur chju chi phl Ve nudc.

- Truong hop | bét kha khang (thién tai, chién tranh, tham hoa, nguot st dung lao dong
pha san...) dan dén viéc cham diit hop dong va xuét canh, chi phi vé nude s& do nguoi
str dung lao dong va nguoi lao dong thoa thuan, dong thoi thanh phd Sangju va So Noi
vu tinh Lang Son s& xem xét hd tro ngudi lao dong theo quy dinh phap luat.

k. Nguoi lao dong pham t0i trong thoi gian luu tri, s€ bi t6 cao va xtr Iy theo phap luat Han

Quoc.

. Céc vAn dé khong duoc quy dinh trong hop dong lao dong hodc ban thoa thuan ndy s
duoc ap dung theo Luat Lao dong Han Quéc.

5. Nhép canh va xuét canh

a. Nguoi lao dong thoi vu phai nhap canh/xuat canh theo doan, khong cho phép nhap canh
canhan.

b. Ngay ca khi dugc thanh phé Sangju moi,  nguoi lao dong van c6 thé bj tir chdi cip Gidy
chimg nhén cap thi thue hodc xét duyét cap thi thue, hodc bi tir chdi nhdp canh trong qua
trinh kiém tra nhap canh.

c. Trong truong hop hop dong lao dong bi chdm dit do 16i ctia ngudi lao dong thoi vu,
nguodi lao dong c6 thé bi bude xuat canh bat ké thoi han hop déng.

- Ldi ctia ngudi lao dong: nghi viéc khong phép, tr y bo viée, can try cong viée, khai
man kinh nghiém, khong tuan thi quy dinh hop ly ctia nguoi sir dung lao dong, va cac
hanh vi khéc bi coi 1a ly do ky Iuat hodc sa thai theo quy dinh phap luat lao dong va tap

quan xa hou. .
Ngéy-’f thang¢/ndm 2026
Pai dién Chinh quyén Thanh phé Sangju, Dai dién Sé Noi Vu tinh Lang Son,
tinh Gyeongsangbuk-do, Han Quéc Viét Nam
Quyén Thi truémg thanh phd Sangju ., £ cn
Pho Thi trwomg Giam Doc S¢

Oh Sang Cheol Hoang Thi Hién

9 15 Y Mleew =
/ ’;M




* HilE'—WiI’WI-E-i}?-; g iR} T
CHSHOI= ZAARE - Ab= | 70| N\

0
1

=2 AEZ2AL /XS A HFEHAMOU)

r

M 5 A
SRS ANEE A MEWASRO B P4 R (el
‘2 ole} ) 7k9) B3}, A48), 74A] L B2 5 7t Rojo| sjo] 4T BF, B,
A9E ook ekl o] 4402 IAS FI] IS B0z g
P T e g oz oi5el ABzent mel] i §Esre Adepz
el

>
N
—
IIQ
|IOII

Sgior0| HZ FH|= Ofeet 2t
L I A B E AA GFle] A Al A
2, MERASIFAZIT G TS CHIIAE A WER ol AR

=
w
~
9!
o 1o

o F
oS 8%
N

b
iR
—d

Fore olskn 4B 0% S| Slel Beishn Wxdt
o =4 /Rol-

A

N d
or

H
c

22 EYL AT ADSY AL BE
i,
ot 187, g3 ARIZAT 2 AREG 8L

N
Mo
o
£

ol

(0]

-

o
>

o 2 8 I

iy

ro o okt ¢
=y

o2k

olr

o

rir

=,

X4

BBt HZ U 0/ Y3

ARHF A2} o] PL ANF W HEPANFATARY WES 3
2 Fsfolof Tt

BYORe RIS WL AR 9159l AYREA B2 I TR IR
2 o3
7§

(e]

it}

-

X
=
=
=

]IE'[

Jh)o g =9l ALIZAR whAsk: HEY 22449 1180 tisiA

nzIge
She Afgiol.

A= & A $71E U A B okl @71 AZZEEE



7h 2 Aol A4 W82 o3| Hlsl F52 24dS thsfor o}ﬂi 1
ATl LA R AR = HEES] WY 740l
Yz o= gt

L. 7 geA7) didtel=a HEYS] BE, 4 2 WFEH tEA 22
golgttt

o A%F 240 A& Al AFAE FZol B HEA] FA BL7|R
T4 Aol ol Tttt

& F =719 HES D FF 2 GFEL olFol Bt IS 71 e
HEHoZ AT 4 Qi

u}. o Fol T ZAS shdshr] st} A= Fxshy HAS ot

bl g5 % 185 IR, AER, F9HE 5 BT AdZEACNA
FEAE & 2on, 159 B aar(di7hE AEIEA A FEAZ
8

AL 52 S AR 2 A Dol AR AES HaT 4 A
* S ATARGE ot 22
@ S ARA B = ARAF AR, $GEE, 38 718e] obd A -

Ao A AE AFE AY B 22A 20 T AT

hoFEe 2EAAA BE$E %@ 49 1 44 qen 39 52

22407 S| F7stelof g

HFA= O12H2] AFlS BIEA| Z48irt,
7} ARZ=APL HER] e didils 38 A(Visa) e B2 = A=S
Sk Wol M 2% T HARE ol
= A= I2AE 2 1‘—%—% Aaet 3-8
Eﬂo}” oA A Foled 2R &S WS dH AL 5 AFE

28)3)r}

o AREEA] 4 5% olie Bsh, 29 ABE Belct
o AdZ2A0] B2 A2 o) TS AT, 4 9 AU FAEAL

|, skl eI B2 1 45 et



3. MY LHFEE Of2] AFElS HIEA| &4t
7t AFAOIA A A AR EZA 42 5 8714 Fo]oF gt
U dFEHMOU) A, 222 BHY-AY 45 5
A2, TSGR, T571o] obd ARQl-TAo] YUSHA] 2ol Frgstal 5
X3 sfjof Sict.
o} &= A SEANA tel= X AA| ZE, o[FHEHAT) Al 2019, JAsHA Ak
717t B 22 A AL 713] A SOl sl wSSfjof g
- TR HEY &= Ao gho] A5 E e ejdlElo]d wE-E AAlskar A ko]
e} SOl A L5 HEY Z2AREA =9 W E4of ot S Hst
W3t
- gigtel=o A EHO g AFotal 53 F2o]
71 = ARJIF(EE0Y)o] thetl=olA IA Ee B4 EHA0E AFSHAY
HASH A, I L2A = AH8oHA] E=tt.
2t A4 230k A= Al7]ol 9 AEE2ZAE SETtoof sh, SE2A7L
SR A=t A7HR] 9] Hadt B E PHAAMWET FH9 sH A7,
ofP2E Y F21}9 5 g 9 H|Z} A Q3T A ¢S HEe
of, A9 WRAPOZ FEAE 246 AAY ARG (Visa)s H4T 9ol
@ otoof g,
v AA L2227 B o|HEHA RS 49 dstis HERY x| et
FAGT] A-ZTEA $5 GFFHHMOU)2 sHE
D FAA A £E35 ALIEA F 20% oA olg A FARL 1W 55 F
AL A9
@ HEY AA AEIZA F 50% °)/ ol Al HIEY W & AAA= 14zt
B

rlr
>,
o
lo
X,
T
ol
)
o
)
o)

= THER S A
@HEY AA ALI=ZA F 70% o1 °IF Al HlEY
2 SO EF A

s BSFT



%, 1850 4ol ohd 2EA] A AH2 AR o) S0 FS
g Z2AE SA EF2E A= A/,

7h ARG A 4 e T2 A”ZEA R the Aeo] A AR

el AdaE T2 798 2ol = QEA S Ha] AMAlo] Sl AAL2 Ao ts]
HEA7 AT 23, AR Aol 52 RHTE A9 BURE o
2R 3 S5 Aldshe Do) J=F FE5tofof St

b =
;‘7 Pﬂi
<t o
F'E_lg
A o
ox, 1%
ot
o r
>

2617t GESH, G| YA NP YR LA

B olg Fgje] mhet A Y THEE AP
25+ 9f2:2] o]] A7)t gl A9 e A5 FHHL, ol
E 4G 98 49 3719 ol 1ol A FHlojof dih
29 % oj2Agol ke Al F F7te] e AT 44l 2

CRIBEREE ENES R

- O

ol, ok
ol
Ky o
o ol
—_
e 2

o 42 &2

I rlo

HU o,

o
o o
}‘N o o

o] A}3}

o0
il
oX,

sofe zozaw%-z;o' el 47 2 2026‘—451% 29 Y HIEGABIZL
|

20269 ¢4 274

H|E A3 ol 25t di@til= AA1E ti&Esto]
FA/d WF=& dEstoq AR A
LHRE == *

=
2% H 94 LA - |




<10

I XIXHHIE BAl

x
(=

2 /0|H|: sonoivulangson.gov@gmail.com
te| &, of

A /0|H|Y: akf0329@korea.kr

o

H

Al §LH2 223, §FA

Il
o
) 7 B 712 48]

Ot 45M| O|

AP O

(MOU) =H|
L}, L}O|: Bk 254 O] A

*: +84 2053812110,

X: +82 54-537-7137,

F

4

{2t
{2t

4

<
Klo

=<
Kio
ol
Ho

ARHZ 2 X

K{0
ol
Ho
31
Il

ol

Off 7+i5t010F

x|
=

10,320&)

=
=

2
o
=
=

|

=
T

at
(20264 7|

—

=)

It

=B IN

tEE21(7~128) & &FAl 2F Al7[0]

E{ Z(CH 87HE(E-8 HIXN)Z

=



ofl

ok
=
__o_n

~Nd

af
rl

NEFL

Z Xt

—

j LA

Pel, 12 Z|CH 10A|ZH2] 2] LHOf|A]
EAIZH| EZHE|X] 2, 4AIZH Z2A[ 302 0|42

o

- ZRAZIS Y 7-8AZIoR

-l
[

ol
N

=
__o.n

ujo

10|

[ ]

(<)

HESE

o

EXIL Y= = Z2I0A] ol Ly

ol

i, 74

0

o
T

EX7E 28 S AT Al AR A,

1.
=

g

A

=7t

¥

__ol_

Klo

CH

=0

of

ol
—

=

ol

KU
04

o

1=}

l.

TR0 7 |XHE|X]

HZEK|
LO L

Al

rir
T
i

rJ
[w[0)
=3

iloF

ol

K& AL 2

5}

of
ol

M7t ot B2 A

PSS 22X &

7
L



oF

7
()

__o=._
rir
__A_._._._

HXI=[0d

o 5

SE

it

F

I
o

()]

110
0l0

——
i[e}

ol

1= 7Lt

FA|g10]

1
it

HRI Al AH|2F7 | ZHof

9

—EA%

e}
=

M ALRTE

3|
b

ZXte| 7

Ch AZZ

rd

ujo

20263 # & 27 U

'y
o =0
5 e |
ww K0 "X
TR —
wmmﬁolA )AO
KO —
tr - I
25" Of
=
E
file) e
%%_u_n_ .rO M
no T RY flo
M_mo#a_._._.
@mw o W
S O SO
W o
o o]
o




2

R AAEE RS A EAEE BT P44
“g2ole W) k) B3, A3, A4 2 F4 5 7} Bojof o
98 otern Herla 5ol AdaE A9e FRa 9

HEo= =l AEZEA o] ik

slo] 4% 17, B2,
1O B2 0
= -

(@]

Lm
r
nu

3}o B
= 1
ATFRS A gz

M2z g Iﬂ’“ ZFH|= Oretet 2L,
1. tighl= A5 A=A CFelA s A0l e
2. HIES: MZAJ‘Q}% TA W (OFdielMe BAd HF-Rol=t AR

ol
bl

H|I3=

W I
o 1o

e e

6, b
d

o x@ 8. N
[0 mlo _?L

.41

AR Eokg ogstn 43H 02 Aal] 91 BelT
959l ARZEA EAS SIF AU L] BE A
ﬂoq sfof 5},

Pole 7183} 8%, AR A2 B Gt 8L

flo r

N =

N

SN
>N

L,

HAZX Aok XA 2l 03 &=l

=T =

B QEget AT ol YT % WERASFEaR WEH A
zokg 258todof Tt

2 grgore qatz ¥at ANeke AR AdeRA SRR
2} oo g ol2el AdTEAE sk WEY 220 180 Tl

A= 3 2o 871 BT 5 EololM @7 IR ARSI RS



N
5T

ARG AAT WS olFab7] Aol FEL M4 Thefof st of
o ¥y Py mEL

O O = d;? E% (‘I-DZ
P
Sl (o) o
AL 1
o x Mg
o Nt=
o &
o &
e {%
TR
[N = PR 1/
o o= b
=2l (m =
oo o
o o rlo
e o2 =
o w2
(g,
Qb
e 5 O
gf "e, §-3
f ] u
-l
:E gol At
— o4
L= A =5
= i
- i
s 0
Noogo
r nlo
= ilo

L

oE of [ b foh |
B
g
™,
ol
—|—J
i)

il
=) }w“
0 ey
Lm ©
rE ©
& i
s 0
-‘—l
(@]
42
o,
o
re
A%
-d
el
J&
9,
o
o)
r.l
ol
oS,
HI\(
N
rJ
i)
=,
r'O
ffo

jne)
—
1)
0, N o2k
Se,
=
0
ﬁ
L
ool
o
U
A,
oy
m,
Y,

3| 2s17] gJstol A= xRk 24S theitt,
el & LU ARZZAA

y O

=
£,

S
iy

4 o ¢
g0, *

>
oS
AN
rlo
olN
=
Ho
(L
M
5
%
(L
oz,
S~
O cnd
o,
On:
32
s
A
0
el
40
2
iy
flo
e
B~
ik
>
%9,
i

@ = ARA| E= Q= ARAZE AR, SFE T 557130] obd 7Rl -

ehof QREol A2 45 99 EE 2eA B WA 5 4R
9% 3
® g=Ee

)
i)
N,
i
rd
u
Y
oy, Hl
40 o
of
r |
rH
jo
O
of
19,
e
=
iz
1
o2
ox
e
o)
ilo

oL¥Ee ZRANA FHUEL BT 9 1 44 Yo% 24 52

T 2AA FE5HA SR o 2t

2. &F A= Ol2He] AfhS BIEA| Zpeltt,
7k ARTLZAP HEHO Sl tiettls 8ol A (Visa)S T2 5 Aes

o 9 22AE 2R A4
HEAFAA AT WG HEL YR A 5 4TS
St

o ALTEAY -2 o}RE Helah,

2 AE2EA) B2 43S 945 59
YAI3te] o[ FEAAT) PAZ 919} BT i,

o AFAIE 1850] 2R Rd 24 9 2240 I8 BEE Sfs 43 weien
QB3] 1) Aol B ALZEAT ZRAF AL, AU 24

Bolo}g uA] S A

olr



3 B 2R Ol AEE HEA E44ich
7}, ARl AN Ad et A
L. AFgeHMOoU) A4 EX} g

AR, SR, %%71401 opd /\}‘ﬂ Jﬂoﬂ HABHA| Rl Frgotal 573t

Agsfor gt

o == A ZEAIA HiR= AR FE, olFEHAIR) Al £l /JdsHA Ak
713t &% 22 A A= 718 A 5ol Hisf mssfof gt

- TEAPHHEY S5 Aof| 3ol A4 & e EllE|o)ld w82 At A %o
E}EP oA SRS HEY ZRAESNA d=Y ¥t &) Toto] SHsL

S5t}

- EHOFUHLOW Byoz A
715 = ARIAGEO )] W@‘ﬂ%"ﬂ* A B @A EHA 02 AFSAY
HAS B, 1 L2AE AESHA E=t

gt AFAOIA A3 A= Al7lof 2] AZZLEAE $E5toioF shH, L=A}
Uz A=) A7bA9] Fast B PFHLAREEY FFY fgF A7t
APAEY, Z2H19 5 Z) H HIRF Ao Bt A6 BEM
ok Al WRAMYCZ Z2AE 245H] AU A (Visa)s 14T Bol=
Y@L otodof Bt
L AR ZZA7E 52 o2 (EHAR®Y BF ds HERY 4% w2t
FAGHY AL 2R $5 AFFHMOU)2 SHE
O FAZANA FET AZLIER F 20% o1 ol Al FAZL 1WA $E F
SRR I AR
@ HEY JA AZZ2A F 50% o4 ol Al HEY W E& AR 147t
B

Zi
24
i

T

-I-J

Oli
el
=l
r IJ
rsﬁ
o,
1%,
o,
)
rlr
.
it
[o
%,
T
E,
ol
Do)
o)
o,
o}

S= SR AlRD
® HﬂEU“ AA A-ZIEA 5 70% o1 olE Al HIER
52 FUCIR U AD)

AL U‘Ef olgE YA A ALILEAEST 25T & e NS F55F
FFAY 252 A5, ojg T4 /\] 71E0A AR A= A5
A= AP f XA 3579 3 52 59 EAS o A==

oL AFLRA T oRFHEH Xﬂv)i QIR Highrl= 57k HsE =
A= LEAZL ALTES TR SA A5 5 AEF AT XU

A ARZ2AY HAR 1T At E51E A7 B S5 Aol HEA] G4l
St E W=ttt



2k 859 Aol obd ZEAY AR ARz ARIE EE°] TTE ¥
g T2AE SA E2=2= A= A,

7t A A= 4 RIS 2 ARLEA R T Ao A ARl

Bl AEZE 2209 Fof F Ay g Abdo] &Rl AdZ At gis]
A7 A= 4, ARZE AR 52 8745k 4% FALS 3T
TEA] Higf =5 Aldse Lol |5 FEotoof o,

1 JRPORL 27 fast], 50 fEA Agdne Tag
o o2 Azjo] met A b FHEE AR
Q= B39 hd A5 FFHL, ol

X
r & 4
i
B\

e}

o,

1o
)
~N
~N
l_4

[e]
3.9 A o] B  ohzARYol ke Al F k] WE AR Aol W
AT 4 AEE F2o] ek

DAL 202684 B Y THBIDIR AFA| U 202682 B Y HE LT
2 HIEHOIR 2} 25 SUGHH X101 Y=0|
s ERIBHE, SA0| Ch27 BEtEs ZR0)s HOI=S ojAlY 71F0E Sict

20268 %427 4
g A1 S thEstol H|E A 530l g st
ArZ A7 A3 G YRS t3Esto]
Al & LIRE =&

=
e A A 29 g 5]

49 45 A L2




(L — Le
A2 SoKMOU) F=H|
oh TRl ZHAEE AZA|
- A O AAEE MAFA| AAE 223, AFAIH
- R O A RHA
L LT o2

- 912F%]: +82 54-537-7137, THA/O|H|Y: akf0329@korea.kr
Lt. HIEE A2l Zel= 2y LIRE
- T HIEE My gEi| L 2F 72| 481X]
- FRHEAL MY Lje s
- 912F%: +84 2053812110, A /0|H|L: sonoivulangson.gov@gmail.com
% 9/ ST} URHOHMOU) HZ Al HIEA| QI2I5E SH XIXITIE FA

ME Y R 7IE
7t e theh HIEE 2720 BX 75 QIS 22 2R 1201E ojd g0
oL lond, MA| st E=01 Meto| gl= At

Lt LIOJ: 2F 25M] Of&f ~ 2k 454 Of5t2| |, O

Ch. 2 SUSAIAZ2AME SUSA YEMF HE)

et FL7IE0] o], oliE DF22| 3 At 2E0| ESet AHESHIE §lE)

Of H|2lched: HEZ=XL, 2ot S 2 &R}, ofef S&X, 1bA tietl=0A /x| Fet

' At el SR, E4kek X[ 118 OfL{RI Xt 7[Ef TR = 2=50] MEfoHK| B2 Xt

HE A”Z2AE UHE A= 2= &= S8 7= o 7HX1Q] oiE 7|2HE e o1™lx}
H 90| 7+i5t010F ik

AL HIEEOIM 2 F26kE 721 K28 BE, =52, ot=0{ S) HIE, HiZ=HEY
HIE, 0l & BRI g a8, ZZPTH] § E=0 28 AReL 4 AHH|IE2
N St

SE AR A AT

7t SEUY: A7 of 000 (EE 224 = &= B2lo0] 27)

Lt SEA7]: &871(1~68) = 31Et0|(7~128) & A 28 A7[0 B3 &5

JzxA

7t Z2A S 7122 Y=L = RE 2|0l 87 (E-8 HIXHZ BiC.

Lt Y= Xls

oof0, OftA tHerl=2| 2| Mz 0l¢ X[=etr.
}.

|
% 2 35A2H0J410] 1Z B3 & DRAIZEx A1 E|FAIZ(20264 712 10,3208)
- 9IZ2 AER2R 291 Fo| S0 LIt 57H Ui 015 22 AIFURE] 7|4



oll
__o_n
o
__om

~d

ak-
rl

f

nEES)

2ot

t=l, 12 Z[CH 10A[ZH2] 42 LHOI|A

5]

7tz

EAIZHO ZJE|X| pE2, 4A1ZH Z2A| 302 0|42

=
[

ol
~

~
__o_n

BA[ZHOl& 25 Al TA|ZE 204
bo|
A
T

|-,
to
o

25 ARRAlE

t0d, -t AH| &

201 H2l5

o A
= =

-
1o

o

_— ol
< el
= rH
rio )
mD __OO
o
OF o
RO i
ﬂm K
2 =
K =
U MnH
ooy rJ
ol A1
Ho
= Mo
Mo 100
R
M___H _M_ K
< 0 =7
EIN

=

)
[

iofl

FA{0H] 7 [XHE| ]

ot HZTIE

S

Al HIE

x
(=]

A
[

- AE

HX] Al 2

0

EX[O| EM|7t Ol BR= Aok



ixislol £2E A2

S

ok
=2

, A, DEF T S)2 A

ol

1270t

ZIFHY

1
i

HAI Al A|2E2 ] 2ol

0

OoF
=

22

—_

5]

(6]
il

A2

|zH
i

3|

9
T

o

Ct AZBZ 2K}

rld

20261 % €20

H EGALS| Rl g8t
3#35}o]
TEEES
o g 5|l

sA WR=S

k2

3

tfj3}oq
o3
Xk
o

A

=
=
st

TRERES
PENE R
2 Al
A
o A

s




N
Memorandum of Understanding (MOU)
for the Recruitment of Foreign Seasonal Workers

Between Department of Home Affairs Lang Son Province, Socialist Republic of
Vietnam and Sangju-si, Gyeongsangbuk-do, Republic of Korea

Article 1. Purpose

This Memorandum of Understanding (hereinafter “MOU”) aims to
strengthen mutual cooperation and exchange in various fields, such
as culture, society, economy, and investment between Sangju-si,
Gyeongsangbuk-do, Republic of Korea, and Department of Home Affairs
Lang Son Province, Socialist Republic of Vietnam (hereinafter “both
parties’), and facilitate the supply of seasonal labor to rural areas in the
Republic of Korea.

Both parties agree to enter an MOU to introduce foreign seasonal workers
under the following terms.

Article 2. Contracting Parties
1. Sangju-si, Gyeongsangbuk-do, Republic of Korea (hereinafter “Sangju-si’)
2. Department of Home Affairs Lang Son Province, Socialist Republic of
Vietnam (hereinafter “Department of Home Affairs Lang Son Province”)

Article 3. Agreement

1. Both parties shall cooperate and collaborate for the successful
implementation of this MOU.

2. Both parties shall mutually contribute to and participate in all stages of
planning and development related to the recruitment of foreign seasonal
workers.

3. Implementing agencies, employers, and seasonal workers shall carry out
the project incompliance with the provisions outlined in this MOU.

Article 4. Principles of Agreement Execution
The MOU shall be concluded and executed in compliance with the laws
and international treaties of the Republic of Korea and the Socialist
Republic of Vietnam.
This MOU stipulates the employment of Vietnamese workers dispatched
as foreign seasonal workers under the Foreign Seasonal Worker Program
(hereinafter “Program”) implemented by the Ministry of Justice of the
Republic of Korea.
This program is a short-term seasonal employment initiative in the
agricultural sector of Sangju-si that will last for up to eight months upon
entry into the Republic of Korea.



Article 5. Rights and Obligations of Both Parties to the MOU

1. Both parties shall fuffill the following matters.

a. Both parties shall exert their best efforts to implement the contents of
this MOU.Matters not included in this agreement shall, in principle,
be governed by the laws and regulations of the Republic of Korea and
the Socialist Republic of Vietnam.

b. Both parties shall confirm that the contents of this MOU do not
conflict with the laws, regulations, and current provisions of the
Republic of Korea and the Socialist Republic of Vietnam.

c. In the event of a contract dispute, both parties to the contract agree
that they have the right to file a complaint with the competent
authority according to current legal regulations.

d. If the laws of either country are violated, legal action may be taken
against the institutions and individuals of both parties involved in
implementing this MOU.

e. Both parties shall cooperate and agree to work together in good faith
to resolve any issues arising during the implementation process.

f. Both parties and employers may only charge seasonal workers
essential expenses, such as airfare, medical examinations, and
administrative fees;no additional fees (compensation) may be
imposed.

g. In the event of a serious violation*, either party may unilaterally

“terminate this MOU.

* The following are considered serious violations.

-When a local government in either the Republic of Korea or the
Socialist Republic of Vietnam delegates MOU-related duties, such
as MOU execution or worker recruitment, selection, or assignment,
to private individuals or organizations not recognized as a local
government,central government, or public institution.

- When any form of compensation, monetary or otherwise (excluding
essential administrative costs), is exchanged in relation to the
conclusion of this MOU or the operation of the seasonal worker
program.

- When other justifiable reasons are deemed sufficient to restrict the
operation of the seasonal worker program.

h. If either party imposes administrative costs on the worker, the
detailed breakdown and amount must be transparently disclosed to
the worker.

2. Sangju-si shall fulfill the following matters.
a. Sangju-si shall initiate and complete all necessary invitation-related
procedures within the Republic of Korea so that selected seasonal
workers can obtain visas at the Korean diplomatic mission in Vietnam.



. Sangju-si shall assign incoming seasonal workers who have entered

the Republic of Korea to their respective contracted employers and
provide guidance, education, counseling, and support to assist with
their stay in the Republic of Korea.

. Sangju-si shall monitor the entry and exit of seasonal workers and

oversee the overall operation of the program.

Sangju-si shall support interpretation services to help seasonal
workers adapt quickly and regularly inspect accommodations and
workplaces to prevent unauthorized departures or overstays(illegal stay).
Sangju-si shall actively ensure that employers comply with labor
conditions and that workers human rights are protected. If a seasonal
worker is confirmed to have suffered a human rights violation,
Sangju-si shall ensure they are not disadvantaged in employment or
future reentry.

In the event of human rights violations such as assault, sexual
harassment, sexual violence, or abusive conduct, Sangju-si shall
immediately separate the victim from the perpetrator and provide
active assistance in reporting to relevant authorities and ensuring
victim protection.

According to Article 4 of the Supplementary Agreement, Sangju-
si shall ensure that seasonal workers receive all labor conditions to
which they are entitled.

3. Department of Home Affairs Lang Son Province shall fuffill the following matters

a.

b.

Lang Son Province shall meet all the requirements for selecting and
dispatching seasonal workers, as presented by Sangju-si.

Lang Son Province shall conduct major responsibilities, such as
signing an MOU, recruiting, selecting, and dispatching workers,
transparently and fairly. No delegation of such duties to private
individuals or organizations other than local governments, the central
government, or public institutions is permitted.

. Prior to departure, seasonal workers must be educated on information

about local governments in the Republic of Korea, the disadvantages

of overstaying (illegal stay), and the guarantee of reentry opportunities

when they fulfill their contracts faithfully.

- All seasonal workers must complete Korean language training and
predeparture orientation, and be informed and educated about
compliance with the laws and regulations of both countries.

- Seasonal workers with a history of illegal stay or employment in the
Republic of Korea, or with family members or relatives (up to the
fourth degree of kinship) who have engaged in such activity, are
ineligible for selection.



. Lang Son Province must ensure seasonal workers depart according to
the entry schedule requested by Sangju-si and support all necessary
administrative procedures (including overseas employment permits from the

Vietnamese government, travel insurance, COVID-19 requirements, etc.).Visa

applications must also be guaranteed before the seasonal workers enter the

Republic of Korea.

. Lang Son Province shall cooperate even when Sangju-si cancels the

invitation or visa of a seasonal worker because of internal circumstances.

. In the event of unauthorized departure or illegal stay, the MOU with Lang Son

Province shall be suspended according to the regulations™ of the Ministry of

Justice of the Republic of Korea.

*@ If more than 20% of the seasonal workers dispatched from Lang Son
Province abscond, dispatch from Lang Son Province will be suspended
for one year (visa issuance restricted).

@ If more than 50% of all seasonal workers from the Socialist Republic
of Vietnam abscond, all local governments in the said country will
be suspended from dispatching workers for one year (visa issuance
restricted).

® If more than 70% of all seasonal workers from the Socialist Republic
of Vietnam abscond, all local governments in the said country will be
suspended from dispatching workers for three years (visa issuance
restricted).

. To prevent unauthorized departures, Lang Son Province shall establish
communication channels to facilitate interaction with seasonal workers
and assist communication with Sangju-si. In the event of an unauthorized
departure, Lang Son Province shall persuade the worker’s family to
encourage voluntary return and send local government officials to assist
with repatriation.

. To prevent damage to farms in the Republic of Korea caused by

unauthorized departures (illegal stay) of seasonal workers, Lang Son

Province shall provide active cooperation to ensure that workers return to

their home country immediately upon completing their contract.

In cases where the seasonal worker causes property damage to the

employer, Lang Son Province shall ensure that the seasonal worker is

instructed to settle the matter before departure.

If seasonal employment is terminated for reasons attributable to the

seasonal worker and not the employer, Lang Son Province shall arrange for

immediate repatriation to their home cou ntry.

. Seasonal workers who receive confirmation of reentry recommendation

from Sangju-si shall be given recruitment priority in future cycles.



|. In cases where a seasonal worker is confirmed to have suffered human
rights violations while participating in the seasonal worker program,
and Sangju-si requests reentry recommendation or reparticipation
in the program, Lang Son Province shall cooperate to ensure that the
seasonal worker is not restricted from departing their country.

Article 6. Implementation Provisions

1. This MOU shall be valid for two years and shall enter into force from the
date of signature by the representatives of both parties.

2. The MOU shall be automatically renewed each year, unless the Republic
of Korea designates the other party as a restricted country (or local
government) because of unauthorized departure or either party raises an
objection. If either party wishes to terminate or amend the agreement,
prior written notice must be given at least three months in advance.

3. In the event of difficulties during the implementation of the agreement,
both parties shall cooperate to adjust (amend) the terms of the
agreement according to the legal provisions and circumstances of both
countries.

This MOU shall be signed on %” 4 '17 , 2026, in Sangju-si, Republic
of Korea, and on  Apri/ 24 , 2026, in Lang Son Province, Socialist Republic
of Vietnam. It shall be prepared in two identical copies in English, Korean,
and Vietnamese, with each party retaining one copy. In the event of any
discrepancy in interpretation, the English version shall prevail.

Apri/ 27 2026

On behalf of Department of Home On behalf of Sangju-si,
Affairs Lang Son Province, Republic of Korea

Socialist Republic of Vietnam Acting Authority of Mayor of Sangju

Director of the Department .
of Home Affairs Vice Mayor

HOANG THI HIEN OH SANG CHEOL
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Attachment: One copy of the Supplementary Agreement



[Attachment] Supplementary Agreement

Conditions for Seasonal Worker Selection and Dispatch

1. Parties to the Memorandum of Understanding (MOU)
a. Sangju-si, Gyeongsangbuk-do, Republic of Korea
- Address: Sangju City Hall, 223 Sangsan-ro, Sangju-si, Gyeongsangbuk-do,
Republic of Korea
- Responsible Department: Population Policy Office
- Contact Information
Tel.: +82-54-537-7137  Fax/Email: akf0329@korea.kr
b. Department of Home Affairs Lang Son Province, Socialist Republic of Vietnam
- Address: No. 4, Quang Trung Street, Lirong Van Tri Ward, Lang Son Province, Vietnam
- Responsible Department: Lang Son Provincial Department of Home Affairs
- Contact Information
Tel.: +84 2053812110 Fax/Email: sonoivulangson.gov@gmail.com
% When signing an MOU with a foreign central government, it is mandatory to
specify the local government responsible for labor dispatch.

2. Selection Eligibility and Criteria

a. Bligibility: Individuals who have legally resided in Lang Son Province for at least
12 months from the date of official residence recognition by the competent
authority in the Socialist Republic of Vietnam, are in good physical health, and
are not subject to any departure restrictions

b. Age: Males and females between the ages of 25 and 45 (inclusive)

c. Occupation: Individuals engaged in agricultural work (each worker must submit
supporting documentation proving agricultural employment)

d. Household and Guarantors: Applicants must have dependents and be endorsed
by two respected figures in their village (no guarantor fees required)

e. Exclusion Criteria: Those with a criminal record, patients with infectious
diseases such as tuberculosis, those with a history of substance abuse, those
withprior records of illegal stay in the Republic of Korea, pregnant women,
women who have given birth within the past year, and others deemed
unsuitable for entry into the Republic of Korea

f. Insurance Requirement: Individuals selected as seasonal workers must enroll in
travel insurance for the entire stay abroad—from departure from their home
country until their return.

g. Worker Expenses: The seasonal worker shall bear the costs of the mandatory
basic training (culture, law, labor safety, Korean language, etc.) directly
administered in the Socialist Republic of Vietnam, along with expenses for the
criminal record certification, passport and visa issuance, medical examinations,
and other required administrative documents for departure.

3. Number of Workers and Schedule of Dispatches
a. Number of Dispatched Workers: Approximately 000 per year (the final number
of dispatched workers will be determined through mutual agreement)



b. Dispatch Schedule: Seasonal workers will be dispatched either in the first half
(January—June) or the second half (July-December) of the year, according to the
schedule requested by Sangju-si.

4. Working Conditions
a. Contract Period: The employment contract period shall be up to eight months
from the date of entry (E-8 visa).
b. Wages

- Wages shall be paid at least once a month and no less than the minimum wage
set annually by the Republic of Korea.

% Guaranteed wages for at least 35 hours per week: Total working hours X
annual minimum hourly wage (KRW 10,320 as of 2026)

- Wages shall be deposited into a bank account under the seasonal worker's
name and calculated from the first working day assigned to the farm.

- In the cases of overtime or holiday work agreed upon between the seasonal
worker and the employer, the employer shall pay no less than the minimum
hourly wage.

c. Working Hours, Breaks, and Holidays

- Standard working hours shall be seven to eight hours per day. However, the
employer and seasonal worker may mutually agree to work up to a maximum
of 10 hours per day.

- Breaks, including mealtimes, are excluded from working hours: a break of at
least 30 minutes shall be provided for every 4 hours of work.

% Mealtime is included in break time, and one hour is provided for work
-exceeding eight hours.

- At least four holidays per month shall be guaranteed. If work is performed
on a holiday by mutual agreement, compensatory leave shall be provided on
another day, or overtime pay shall be given for the working hours.

d. Accommodation and Living Conditions

- The employer shall provide accommodation with adequate living conditions.

- Inappropriate facilities, such as vinyl greenhouses, shall be excluded from
use as accommodation. The accommodation must have heating and cooling
facilities, hot water shower facilities, internal locking devices, and fire
extinguishers.

- If the seasonal worker causes damage to the employer’s property (such as
buildings, furniture, or home appliances) because of the worker's negligence
during the period of residence, the worker shall reimburse the cost before
departure.

- The employer must specify the accommodation and meal charges in the
employment contract. If agreed in advance with the seasonal worker, the
amount may be deducted from the monthly wage upon obtaining written
consent.

e. Transportation Cost

- The seasonal worker must purchase their airfare for entry and departure at

their own expense.



- Sangju-si supports transportation between domestic airports and Sangju-si

upon entry and departure.
f. Insurance

- The employer must enroll the worker in Industrial Accident Compensation
Insurance before the worker begins employment after entering the country.

- The worker must obtain travel insurance before entering the Republic of
Korea and accident insurance after entering the Republic of Korea.

g. In the Event of the Seasonal Worker's Death

- The repatriation procedures and expenses for the deceased’s body, remains,
and personal belongings shall be coordinated through consultation among the
Embassy of the Socialist Republic of Vietnam in Korea, Sangju-si, and Lang Son
Province.

h. Employer Misconduct

- In the event of unfair treatment or wage arrears by the employer, Sangju-si
shall take immediate corrective action. If the employer fails to comply, legal
measures shall be taken to protect the worker’s human rights.

i. Workplace Assignment

- The seasonal worker may only work at the employer's workplace with whom
the employment contract was signed.

j. Contract Termination During the Employment Period

- If a seasonal worker has a serious work-related issue because of an illness not
stated in the medical certificate submitted during the visa application, or the
seasonal worker leaves the workplace for more than five days without prior
notice or receives three or more warnings from the employer for negligence,
Sangju-si may verify the facts and repatriate the seasonal worker to their
home country.

- If contract termination occurs during the employment period for reasons not
attributable to the seasonal worker, the workplace will be changed. (However,
work shall commence only after obtaining approval for workplace change
from the immigration office of the Republic of Korea.)

- If the contract is terminated during the employment period because of issues
caused by the seasonal worker, they shall be responsible for compensating the
employer for any damages caused. They shall bear the cost of repatriation to
their home country.

- If termination and departure are due to force majeure (e.g., disasters, war,
calamities, or employer bankruptcy), the employer and the seasonal worker
shall consult to share the cost of repatriation, and support for the worker will
be considered according to the legal regulations of Sangju-si and Lang Son
Province.

k. Criminal Offenses

- If a seasonal worker commits a crime while residing in the country, they may
be reported to the relevant authorities, prosecuted, and penalized according to
the applicable laws of the Republic of Korea.



]. Other Matters
- Matters not stipulated in the employment contract or this agreement shall
be governed by the provisions of the Labor Standards Act of the Republic of
Korea.

5. Entry and Exit Procedures

a. Entry and exit of seasonal workers shall be conducted in groups. Individual entry
is not permitted.

b. Even if Sangju-si issues an invitation, visa issuance may be denied at the
Certificate for Confirmation of visa issuance or visa issuance review process, or
entry may be refused during immigration inspection.

c. If the employment contract is terminated because of a reason attributable to the
seasonal worker*, they may be deported regardless of the remaining contract
period.

* Fault-based grounds: Acts subject to disciplinary action or dismissal under
labor laws and social norms, such as unauthorized absence, unauthorized
departure, interference with work, falsification of career history, and failure to
comply with the employer’s legitimate work instructions.

Apri/ 27 202

On behalf of Department of Home On behalf of Sangju-si,
Affairs Lang Son Province, Republic of Korea

Socialist Republic of Vietnam Acting Authority of Mayor of Sangju
Director of the Department

of Home Affairs Vice Mayor
HOANG THI HIEN OH SANG CHEOL
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Memorandum of Understanding (MOU)
for the Recruitment of Foreign Seasonal Workers

Between Sangju-si, Gyeongsangbuk-do, Republic of Korea, and
Department of Home Affairs Lang Son Province, Socialist Republic of Vietnam

Article 1. Purpose

This Memorandum of Understanding (hereinafter “MOU”) aims to
strengthen mutual cooperation and exchange in various fields, such
as culture, society, economy, and investment between Sangju-si,
Gyeongsangbuk-do, Republic of Korea, and Department of Home Affairs
Lang Son Province, Socialist Republic of Vietnam (hereinafter “both
parties’), and facilitate the supply of seasonal labor to rural areas in the
Republic of Korea.

Both parties agree to enter an MOU to introduce foreign seasonal workers
under the following terms.

Article 2. Contracting Parties
1. Sangju-si, Gyeongsangbuk-do, Republic of Korea (hereinafter “Sangju-si’)
2. Department of Home Affairs Lang Son Province, Socialist Republic of
Vietnam (hereinafter “Department of Home Affairs Lang Son Province”)

Article 3. Agreement

1. Both parties shall cooperate and collaborate for the successful
implementation of this MOU.

2. Both parties shall mutually contribute to and participate in all stages of
planning and development related to the recruitment of foreign seasonal
workers.

3. Implementing agencies, employers, and seasonal workers shall carry out
the project incompliance with the provisions outlined in this MOU.

Article 4. Principles of Agreement Execution
The MOU shall be concluded and executed in compliance with the laws
and international treaties of the Republic of Korea and the Socialist
Republic of Vietnam.
This MOU stipulates the employment of Vietnamese workers dispatched
as foreign seasonal workers under the Foreign Seasonal Worker Program
(hereinafter “Program”) implemented by the Ministry of Justice of the
Republic of Korea.
This program is a short-term seasonal employment initiative in the
agricultural sector of Sangju-si that will last for up to eight months upon
entry into the Republic of Korea.



Article 5. Rights and Obligations of Both Parties to the MOU
1. Both parties shall fulfill the following matters.

a.

o
o

Both parties shall exert their best efforts to implement the contents of
this MOU. Matters not included in this agreement shall, in principle,
be governed by the laws and regulations of the Republic of Korea and
the Socialist Republic of Vietnam.

. Both parties shall confirm that the contents of this MOU do not

conflict with the laws, regulations, and current provisions of the
Republic of Korea and the Socialist Republic of Vietnam.

In the event of a contract dispute, both parties to the contract agree
that they have the right to file a complaint with the competent
authority according to current legal regulations.

If the laws of either country are violated, legal action may be taken
against the institutions and individuals of both parties involved in
implementing this MOU.

Both parties shall cooperate and agree to work together in good faith
to resolve any issues arising during the implementation process.

Both parties and employers may only charge seasonal workers
essential expenses, such as airfare, medical examinations, and
administrative fees;no additional fees (compensation) may be
imposed.

In the event of a serious violation®, either party may unilaterally
terminate this MOU.

* The following are considered serious violations.

h.

-When a local government in either the Republic of Korea or the

Socialist Republic of Vietnam delegates MOU-related duties, such
as MOU execution or worker recruitment, selection, or assignment,
to private individuals or organizations not recognized as a local
government,central government, or public institution.

- When any form of compensation, monetary or otherwise (excluding

essential administrative costs), is exchanged in relation to the
conclusion of this MOU or the operation of the seasonal worker
program.

- When other justifiable reasons are deemed sufficient to restrict the

operation of the seasonal worker program.

If either party imposes administrative costs on the worker, the
detailed breakdown and amount must be transparently disclosed to
the worker.

2. Sangju-si shall fulfill the following matters.

a.

Sangju-si shall initiate and complete all necessary invitation-related
procedures within the Republic of Korea so that selected seasonal
workers can obtain visas at the Korean diplomatic mission in Vietnam.



. Sangju-si shall assign incoming seasonal workers who have entered

the Republic of Korea to their respective contracted employers and
provide guidance, education, counseling, and support to assist with
their stay in the Republic of Korea.

Sangju-si shall monitor the entry and exit of seasonal workers and
oversee the overall operation of the program.

Sangju-si shall support interpretation services to help seasonal
workers adapt quickly and regularly inspect accommodations and
workplaces to prevent unauthorized departures or overstays(illegal stay).
Sangju-si shall actively ensure that employers comply with labor
conditions and that workers' human rights are protected. If a seasonal
worker is confirmed to have suffered a human rights violation,
Sangju-si shall ensure they are not disadvantaged in employment or
future reentry.

In the event of human rights violations such as assault, sexual
harassment, sexual violence, or abusive conduct, Sangju-si shall
immediately separate the victim from the perpetrator and provide
active assistance in reporting to relevant authorities and ensuring
victim protection.

According to Article 4 of the Supplementary Agreement, Sangju-
si shall ensure that seasonal workers receive all labor conditions to
which they are entitled.

3. Départment of Home Affairs Lang Son Province shall fulfill the following matters

a.

b.

Lang Son Province shall meet all the requirements for selecting and

dispatching seasonal workers, as presented by Sangju-si.

Lang Son Province shall conduct major responsibilities, such as

signing an MOU, recruiting, selecting, and dispatching workers,

transparently and fairly. No delegation of such duties to private
individuals or organizations other than local governments, the central
government, or public institutions is permitted.

Prior to departure, seasonal workers must be educated on information

about local governments in the Republic of Korea, the disadvantages

of overstaying (illegal stay), and the guarantee of reentry opportunities
when they fulfill their contracts faithfully.

- All seasonal workers must complete Korean language training and
predeparture orientation, and be informed and educated about
compliance with the laws and regulations of both countries.

- Seasonal workers with a history of illegal stay or employment in the
Republic of Korea, or with family members or relatives (up to the
fourth degree of kinship) who have engaged in such activity, are
ineligible for selection.



d. Lang Son Province must ensure seasonal workers depart according to
the entry schedule requested by Sangju-si and support all necessary
administrative procedures (including overseas employment permits from the
Vietnamese government, travel insurance, COVID-19 requirements, etc.).Visa
applications must also be guaranteed before the seasonal workers enter the
Republic of Korea.

e. Lang Son Province shall cooperate even when Sangju-si cancels the
invitation or visa of a seasonal worker because of internal circumstances.

f. In the event of unauthorized departure or illegal stay, the MOU with Lang Son
Province shall be suspended according to the regulations™ of the Ministry of
Justice of the Republic of Korea.

*@ If more than 20% of the seasonal workers dispatched from Lang Son
Province abscond, dispatch from Lang Son Province will be suspended
for one year (visa issuance restricted).

@ If more than 50% of all seasonal workers from the Socialist Republic
of Vietnam abscond, all local governments in the said country will
be suspended from dispatching workers for one year (visa issuance
restricted).

® If more than 70% of all seasonal workers from the Socialist Republic
of Vietnam abscond, all local governments in the said country will be
suspended from dispatching workers for three years (visa issuance
restricted).

g. To prevent unauthorized departures, Lang Son Province shall establish
communication channels to facilitate interaction with seasonal workers
and assist communication with Sangju-si. In the event of an unauthorized
departure, Lang Son Province shall persuade the worker’s family to
encourage voluntary return and send local government officials to assist
with repatriation.

h. To prevent damage to farms in the Republic of Korea caused by
unauthorized departures (illegal stay) of seasonal workers, Lang Son
Province shall provide active cooperation to ensure that workers return to
their home country immediately upon completing their contract.

i. In cases where the seasonal worker causes property damage to the
employer, Lang Son Province shall ensure that the seasonal worker is
instructed to settle the matter before departure.

j. If seasonal employment is terminated for reasons attributable to the
seasonal worker and not the employer, Lang Son Province shall arrange for
immediate repatriation to their home country.

k. Seasonal workers who receive confirmation of reentry recommendation
from Sangju-si shall be given recruitment priority in future cycles.



l. In cases where a seasonal worker is confirmed to have suffered human
rights violations while participating in the seasonal worker program,
and Sangju-si requests reentry recommendation or reparticipation
in the program, Lang Son Province shall cooperate to ensure that the
seasonal worker is not restricted from departing their country.

Article 6. Implementation Provisions

1. This MOU shall be valid for two years and shall enter into force from the
date of signature by the representatives of both parties.

2. The MOU shall be automatically renewed each year, unless the Republic
of Korea designates the other party as a restricted country (or local
government) because of unauthorized departure or either party raises an
objection. If either party wishes to terminate or amend the agreement,
prior written notice must be given at least three months in advance.

3. In the event of difficulties during the implementation of the agreement,
both parties shall cooperate to adjust (amend) the terms of the
agreement according to the legal provisions and circumstances of both
countries.

This MOU shall be signed on Aff‘l‘/ 29 | 2026, in Sangju-si, Republic
of Korea, and on Apr/ 27 , 2026, in Lang Son Province, Socialist Republic
of Vietnam. It shall be prepared in two identical copies in English, Korean,
and Vietnamese, with each party retaining one copy. In the event of any
discrepancy in interpretation, the English version shall prevail.

Aprr/ 27 2026

On behalf of Sangju-si, On behalf of Department of Home
Republic of Korea Affairs Lang Son Province,
Acting Authority of Mayor of Sangju Socialist Republic of Vietnam
) Director of the Department
Vice Mayor of Home Affairs

OH SANG CHEOL HOANG THI HIEN
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Attachment: One copy of the Supplementary Agreement



[Attachment] Supplementary Agreement

Conditions for Seasonal Worker Selection and Dispatch

1. Parties to the Memorandum of Understanding (MOU)
a. Sangju-si, Gyeongsangbuk-do, Republic of Korea
- Address: Sangju City Hall, 223 Sangsan-ro, Sangju-si, Gyeongsangbuk-do,
Republic of Korea
- Responsible Department: Population Policy Office
- Contact Information
Tel.: +82-54-537-7137  Fax/Email: akf0329@korea.kr
b. Department of Home Affairs Lang Son Province, Socialist Republic of Vietnam
- Address: No. 4, Quang Trung Street, Lvong Van Tri Ward, Lang Son Province, Vietham
- Responsible Department: Lang Son Provincial Department of Home Affairs
- Contact Information
Tel.: +84 2053812110 Fax/Email: sonoivulangson.gov@gmail.com
% When signing an MOU with a foreign central government, it is mandatory to
specify the local government responsible for labor dispatch.

2. Selection Eligibility and Criteria

a. Bligibility: Individuals who have legally resided in Lang Son Province for at least
12 months from the date of official residence recognition by the competent
authority in the Socialist Republic of Vietnam, are in good physical health, and
are not subject to any departure restrictions

b. Age: Males and females between the ages of 25 and 45 (inclusive)

c. Occupation: Individuals engaged in agricultural work (each worker must submit
supporting documentation proving agricultural employment)

d. Household and Guarantors: Applicants must have dependents and be endorsed
by two respected figures in their village (no guarantor fees required)

e. Exclusion Criteria: Those with a criminal record, patients with infectious
diseases such as tuberculosis, those with a history of substance abuse, those
withprior records of illegal stay in the Republic of Korea, pregnant women,
women who have given birth within the past year, and others deemed
unsuitable for entry into the Republic of Korea

f. Insurance Requirement: Individuals selected as seasonal workers must enroll in
travel insurance for the entire stay abroad—from departure from their home
country until their return.

g. Worker Expenses: The seasonal worker shall bear the costs of the mandatory
basic training (culture, law, labor safety, Korean language, etc.) directly
administered in the Socialist Republic of Vietnam, along with expenses for the
criminal record certification, passport and visa issuance, medical examinations,
and other required administrative documents for departure.

3. Number of Workers and Schedule of Dispatches
a. Number of Dispatched Workers: Approximately 000 per year (the final number
of dispatched workers will be determined through mutual agreement)



b. Dispatch Schedule: Seasonal workers will be dispatched either in the first half
(January-June) or the second half (July-December) of the year, according to the
schedule requested by Sangju-si.

4. Working Conditions
a. Contract Period: The employment contract period shall be up to eight months

from the date of entry (E-8 visa).
b. Wages

- Wages shall be paid at least once a month and no less than the minimum wage
set annually by the Republic of Korea.

% Guaranteed wages for at least 35 hours per week: Total working hours X
annual minimum hourly wage (KRW 10,320 as of 2026)

- Wages shall be deposited into a bank account under the seasonal worker’s
name and calculated from the first working day assigned to the farm.

- In the cases of overtime or holiday work agreed upon between the seasonal
worker and the employer, the employer shall pay no less than the minimum
hourly wage.

c. Working Hours, Breaks, and Holidays

- Standard working hours shall be seven to eight hours per day. However, the
employer and seasonal worker may mutually agree to work up to a maximum
of 10 hours per day.

- Breaks, including mealtimes, are excluded from working hours; a break of at
least 30 minutes shall be provided for every 4 hours of work.

% Mealtime is included in break time, and one hour is provided for work
-exceeding eight hours.

- At least four holidays per month shall be guaranteed. If work is performed
on a holiday by mutual agreement, compensatory leave shall be provided on
another day, or overtime pay shall be given for the working hours.

d. Accommodation and Living Conditions

- The employer shall provide accommodation with adequate living conditions.

- Inappropriate facilities, such as vinyl greenhouses, shall be excluded from
use as accommodation. The accommodation must have heating and cooling
facilities, hot water shower facilities, internal locking devices, and fire
extinguishers.

- If the seasonal worker causes damage to the employer’s property (such as
buildings, furniture, or home appliances) because of the worker’'s negligence
during the period of residence, the worker shall reimburse the cost before
departure.

- The employer must specify the accommodation and meal charges in the
employment contract. If agreed in advance with the seasonal worker, the
amount may be deducted from the monthly wage upon obtaining written
consent.

e. Transportation Cost

- The seasonal worker must purchase their airfare for entry and departure at

their own expense.



- Sangju-si supports transportation between domestic airports and Sangju-si

upon entry and departure.
f. Insurance

- The employer must enroll the worker in Industrial Accident Compensation
Insurance before the worker begins employment after entering the country.

- The worker must obtain travel insurance before entering the Republic of
Korea and accident insurance after entering the Republic of Korea.

g. In the Event of the Seasonal Worker's Death

- The repatriation procedures and expenses for the deceased’s body, remains,
and personal belongings shall be coordinated through consultation among the
Embassy of the Socialist Republic of Vietnam in Korea, Sangju-si, and Lang Son
Province.

h. Employer Misconduct

- In the event of unfair treatment or wage arrears by the employer, Sangju-si
shall take immediate corrective action. If the employer fails to comply, legal
measures shall be taken to protect the worker's human rights.

i. Workplace Assignment

- The seasonal worker may only work at the employer’'s workplace with whom
the employment contract was signed.

j. Contract Termination During the Employment Period

- If a seasonal worker has a serious work-related issue because of an illness not
stated in the medical certificate submitted during the visa application, or the
seasonal worker leaves the workplace for more than five days without prior
notice or receives three or more warnings from the employer for negligence,
Sangju-si may verify the facts and repatriate the seasonal worker to their
home country.

- If contract termination occurs during the employment period for reasons not
attributable to the seasonal worker, the workplace will be changed. (However,
work shall commence only after obtaining approval for workplace change
from the immigration office of the Republic of Korea.)

- If the contract is terminated during the employment period because of issues
caused by the seasonal worker, they shall be responsible for compensating the
employer for any damages caused. They shall bear the cost of repatriation to
their home country.

- If termination and departure are due to force majeure (e.g., disasters, war,
calamities, or employer bankruptcy), the employer and the seasonal worker
shall consult to share the cost of repatriation, and support for the worker will
be considered according to the legal regulations of Sangju-si and Lang Son
Province.

k. Criminal Offenses

- If a seasonal worker commits a crime while residing in the country, they may
be reported to the relevant authorities, prosecuted, and penalized according to
the applicable laws of the Republic of Korea.



l. Other Matters
- Matters not stipulated in the employment contract or this agreement shall
be governed by the provisions of the Labor Standards Act of the Republic of
Korea.

5. Entry and Exit Procedures

a. Entry and exit of seasonal workers shall be conducted in groups. Individual entry
is not permitted.

b. Even if Sangju-si issues an invitation, visa issuance may be denied at the
Certificate for Confirmation of visa issuance or visa issuance review process, or
entry may be refused during immigration inspection.

c. If the employment contract is terminated because of a reason attributable to the
seasonal worker*, they may be deported regardless of the remaining contract
period.

* Fault-based grounds: Acts subject to disciplinary action or dismissal under
labor laws and social norms, such as unauthorized absence, unauthorized
departure, interference with work, falsification of career history, and failure to
comply with the employer’s legitimate work instructions.

April 27 2026

On behalf of Sangju-si, On behalf of Department of Home
Republic of Korea Affairs Lang Son Province,

Acting Authority of Mayor of Sangju Socialist Republic of Vietnam
Director of the Department

Vice Mayor of Home Affairs
OH SANG CHEOL HOANG THI HIEN




